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ANTI-DISCRHVIINATION AND
PROTECTION AGAINST
HARASSMENT, SEXUAL

EXPLOITATION AND ABUSE
1. INTRODUCTION

1.1. Charity organization "Charity Fund "BGV"
(hereinafter - the “Fund”) is a legal entity under the
laws of Ukraine, the main purpose of which is to
provide assistance to promote legitimate interests of
beneficiaries in the areas of charitable activity defined
by the Fund Charter, the developmentand support of
these areas in the public interest.

1.2. This Anti-Discrimination and Protection Against
Harassment, Sexual Exploitation and Abuse Policy
(hereinafter— the Policy) is intended to identify actions
to prevent or respond to incidents of discrimination,
harassment, sexual exploitation, and abuse.

1.3. In its work, the Fund is guided by the legislation
on prevention and counteraction of discrimination in
Ukraine: the Constitution of Ukraine, the Law of
Ukraine "On Principles of Prevention and
Counteraction of Discrimination in Ukraine", the Code
of Labor Laws of Ukraine, the Law of Ukraine "On
Ensuring Equal Rights and Opportunities of Women
and Men", this Policy and other local documents of the
Fund.

1.4. The Fund is devoted to the cause of eradication of
all forms of direct or indirect discrimination, stalking,
intimidation, harassment, sexual exploitation, and
abuse. Any form of discrimination, disrespect,
bullying, public condemnation, violence, harassment,
abuse of official duties, toxic behavior and shifting of
responsibilities are unacceptable for the Fund Agents.
Such conduct violates the Fund's guiding principles,
even if it is not a violation of the Law. Disciplinary
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WIHAHH
OMATAHB,

EKCILTYATAIII I HAPYTH
1. BCTYIl

1.1. bmaropifina opranizamis «bnarogiiiauii Ponx
«BI'B» (mani — “®@oun”) € WPUAUYHOK 0CO000 3a
3aKOHOJABCTBOM  YKpaiHW, OCHOBHOK  METOIO
JIUIBHOCTI K01 € HaJlaHHA AONOMOIH [Uis CIIPHSHHS
3aKkOHHUM IHTepecam Oenediuiapie y coepax
Onmaroxifinol apisnbHOCTI, Bu3HadeHux CTaTyToM
®oHAay, pO3BUTOK 1 MATPUMKA [TUX chep y CYyCMINTbHUX
IHTepecax.

1.2. Ix mosiTka NpOTHII JUCKPHUMIHALUT Ta 3aXHUCTY
BiA JOMaraHb, CEKCyanbHOI €KCruiyarauil i Hapyrd
(mami — IlomiTHka) Mae Ha MET1 BHU3HAYMTH il JULA
3amofiraHHd  4M  pearyBaHHA Ha  BUIIAJKH
IUCKpUMIHALIT, ToMaraHb, CEKCYaIbHOI eKCILTyaTallii 1
HapyIn.

1.3. ®onp y cBoill pobOTi KepyETHCI 3aKOHOTABCTBOM
no 3anobiragH0 Ta TNpoTHAIl AWCKpUMIiHALIl B
Vkpaini: Koracruryuieto Ykpainu, 3akoHoM Ykpainn
«IIpo 3acaam 3anobiraHHs Ta MPOTHUIIT AUCKPUMIiHALT
B Ykpaiui», Kogekcom 3akoHiB mpo npamo Ykpaiuu,
3akoHOM YKpanm <<Hpo 33683HC‘{GHHﬂp1BHHX [paB Ta
MOJKITMBOCTEH XKIHOK 1 40JI0BIKIBY, uiero [TomiTukoro Ta
IHITMMU NOKaNbHAMHE qOoKyMeHTamu PoHAy.

1.4. ®oun BimnaHuil cupasi BUKOPIHEHHS ycix Gopm
IpAMOi 94 HeNpAMOI JUCKPUMIHALIIL, mepeciayBaHHs,
3aJIIKyBaHH4, JOMaraHb, CEKCyalbHOT eKCIUTyaTAallii Ta
HapyTu. Hempumyctumumu nas AreHtie @ongy e
Oyae-axa  ¢opMa  AMCKpUMiHALii,  HemoBara,
UbKYBaHHA, MyONiYHWI OCYJ, HACUIUISA, JOMAraHHS,
3JIOBXHBAHHS IOCAgOBUMHU 00OB’s3KaMH, TOKCHUYHA
NOBEAIHKA Ta MepeKnajaHdaA BianosiganbHOCTI. Taka
NOBEJIHKA NOPY Iy e KepiBHi npuumms Gow/y, HaBITH
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action will be taken against Fund Agents who violate
this Policy.

1.5. The policy applies to all Agents of the Fund. The
head of the Fund bears overall responsibility for the
implementation of the Policy regarding the Fund
Agents and provides all the necessary conditions to
ensure informing and regularly reminding the Agents
aboutthe content of this Policy; acts as a role model by
making every effort to create and maintain an
environment that is conducive to the prevention of
unacceptable conduct defined in this Policy.

2. TERMS AND DEFINITIONS

2.1. In this policy, terms and definitions are used in
the following meanings:

Fund Agents are persons involved in the
implementation of projects and programs of the Fund,
including employees, volunteers, representatives of the
Fund, persons involved on the basis of civil law

contracts (contractors, executors, etc.).

Beneficiary - is a person who directly receives benefits
from the relevant program and/or project of the Fund.
Such persons include, among others, socially
vulnerable groups of the population, including:
affected groups of the population, especially children,
including refugees, internally displaced persons,
persons with disabilities, large families, single parents,
as well as members of communities who accept them.

Discrimination is a situation where one person or
group of persons is treated less favorably than another
due to any of the characteristics mentioned in this
policy, and they experience restrictions on their rights
and freedoms as a person and a citizen.

At the same time, direct and indirect discrimination
are distinguished.

Direct discrimination means a situation where
decisions, actions or inaction lead to less favorable
treatment of a person.

Indirect discrimination means a situation where the
same requirements, rules or actions are applied to
everyone, but actually put one or more groups of
people in a disadvantageous position compared to
others (with the exception of cases when the

AKIIO BOHA HE € mopyleHHAM 3axkoHy. o TuHx 3
ArentiB @onpy, mo nopymyioTs mo Ilomituky,
OyIyTh 3aCTOCOBAHI JUCUNIIIIHAPHI CTATHEHHA.

1.5. TloniTrka nmownproeTses Ha Beix AreHtie DoHny.
Kepieunk ®oHay Hece 3araiibHy BIANOBIIANBHICTH 32
peanizauito IlomiTukun womo AreutiB DoHAY Ta
3abesmedye yci HeoOXiaHI yMOBHU 1ns 3abe3neyeHHs
iHpOPMYBAHHS Ta PEryNAPHOTO HATaTyBaHHA ATeHTaM
mpo 3MicT wiei [lomiTuku; BHCTymae B poni B3ipld,

JOKTAfaloyM BCiX 3ycuab JJi CTBOPEHHA Ta
OiITPUMKH CEpEeNOBHUIA, AKE CHOPHUAE 3aNM0OIraHHIo,
BU3HAYEHOT  LI€IO IToniTHKOW  HENPHUHHATHOI
IOBEIHKH.

2. TEPMIHU TA BUSHAYEHHA

2.1. B mii monmiTMi TepMiHM Ta BH3HAYEHHA
BXHBAIOThCA B HACTYIIHUX 3HAYEHHIX!

Arentu ®oHay — ocobu, 3amydeHi go peamizauii
npoekrie Ta nporpaMm ®oHay, B TOMYy 4HCHi
MpalliBHUKH, BOJIOHTEPH, mpencTaBHHKH DOHAY,
ocobu 3anmydeHi Ha MIACTaBl AOTOBOPIB IUBINBHO-
PaBOBOIO Xapakrepy (MiApsTHUKA, BUKOHARBII TOLIO).

Benegiuiap — ocoba, ska Oe3nocepegHbBO OTPUMYE
Onara 3 BiAMoBiAHOI porpamu Ta/abo npoekry @oHAy.
o Takux ocib BIIHOCATHCA, B TOMY YHMCII, COLIANBHO
Bpa3iIMBI IPYNM HACENEHHI, B TOMY YHCIIL:
MOCTpaXKaall rpynM HaceleHHs, 0COOnuBO AiTH,
BKIIFOYAOYKM ODKEHIIB, BHYTPIIIHBO I€peMillieHUX
ocib, oci0 3 iHBaMigHICTIO, OAraTOMITHI CIM 1, OIMHOKI
0aTbKH, a TAKOXK YJIEHH IpOMaJ, SKi iX MPHHMarOTh.

Juckpuminanis — cutyanis, KO 10 0gHi€l ocobu uu
rpynd oci®é CTaBIATHCA MEHIU COPUATIUBO, HDK 0
iHUIo1, 4epe3 OyAb-AKy 3 O3HAK, 3rajaHux y Uil
MOJNITHII, 1 BOHHM 3a3HAIOTh OOMEXKEHHS iX mpaB i
cBOOON JIIOAUHH | TPOMASHUHA.

[lpy UBOMY BHOKDPEMIIIOETHCA MpsIMa Ta HEUpsMa
JHCKpUMIiHALIT.

IMix npAMOrO AUCKPHUMIHALIED PO3YMIETHCA CUTYALlit
KOJIU pilueHHs, Ail 4u Ge3xiANbHICT IPU3BOAATE [0
MEHIII COPUATIMBOIrO CTABIEHH: 10 0CO0U.

[lin HenpsMOKW  AHCKPUMIHALUECIO  PO3YMIETHCA
CUTyalisd, KOJW OZHAKOBI BHUMOTH, NpaBuia 4 Ail
3aCTOCOBYIOTBCS 10 BCiX, ale (akTUYHO CTaBIATh
OJIHY 44 JIEKUIbKA IPyI 0Ci0 Y HEBUIIAHE CTAHOBULIE Y
TMOPIBHAHHI 3 iHWIMMU (32 BHKIIOYEHHSM BUIIAJIKIB,
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application of such requirements, rules, actions is
justified, despite their distinctive influence).

The person responsible for the implementation of
the Policy is an Agent of the Fund who ensures the
implementation of the Policy, monitors and controls
the execution of the Policy, processes data and has
access to information about any violations of the
Policy, is responsible for registration and further
processing of applications and complaints.

The person responsible for the implementation of the
Policy is appointed by order of the head of the Fund. In
the event that the responsible person is not appointed,
his duties are performed by the head of the Fund.

The victim is a person who was individually or
collectively harmed as a result of the action or inaction
of the Agent(s) and/or third parties due to a violation
of national legislation or the Fund policies.

Sexual exploitation is any actual or attempted abuse
of a position of vulnerability, power or trust for sexual
purposes, including but not limited to obtaining
monetary, social or political benefit from the sexual
exploitation of another person.

Harassment is behavior that causes inconvenience or
harm that violates the integrity of a person's life.
Harassment can manifest itself in various forms. Such
forms may include, but are not limited to, verbal abuse,
displays, offensive jokes, cartoons, photographs,
posters, comments, pranks, intimidation, touching,
physical aggression and even violence.

Harassment does not necessarily have a sexual nature.
It can also take the form of verbal abuse, including
negative comments that are not directly addressed to a
particular person but occur in situations where that
person can hear them. Other prohibited conduct may
include repressive actions against a Fund Agent for
discussing or filing a harassment complaint. Using
computer systems to harass using photos and other
inappropriate material is also against this Policy.

bnarogitiHuii dong BGV
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KONM 3aCTOCYBaHHS TAKUX BHUMOT, HpPAaBUI, O €
BUIIpABAaHUMM, HE3BAKAKYM HA X BIAMIHHUI BIUB).

Binmogpinanbua ocofa 3 mnuUTaHL BHKOHAHHA
IMonituku — me Arentr @oHpy, Akuil 3abe3medye
BrpoBajukenHsa [lonmiTuky, 3MIHCHIOE MOHITOPHHT i
KOHTPOAb BUKOHAHHA [loniTuxu, ompaunbsoBye JaHi i
Ma€ ZOCTyI A0 iHpopMmanii npo Oyas-aKi NOpYyIIEeHHs
[MoniTuku, Hece BIAMOBIAANBHICTh 338 pEECTpaLilo i
nojansiry o6pobKy 3asB Ta CKapr.

BinnosifansHaa ocoba 3 nmurans BUKOHAHHSA [TomiTHKH
IpU3HAYAETHCA Haka3oM KepiBHuKa Donmy. VY
BUITAJIKY, AKIIO BiANOBiAZansHa ocoda HE NPU3HAYEHA,
il 0608’13ku BUKOHYE KepiBHUK DoHpy.

Hoctpaxnamuii(a) — ocoba, Axil IHAWBINYyaTBHO YU
KOJIEKTUBHO OyJI0 3aBJaHO IIKOAY BHACHIZOK Iii 4M
OesnisneHOCTI Arenra(iB) Ta/abo Tperix oci6 depes
HOpYILEHHS HAIOHANLHOIO 3aKOHOJaBCTBa  abo

monituk Gouny.

CekcyajlbHa eKcIuIyaTamiss — Oyas-sixe Qakrudxe
3MOBXHUBAHHS 200 crpoba 3JIOBXUBAaHHA BPa3THUBUM
CTAHOBHILEM, BIAg0I0 9H OOBIPOI B CEKCYAIbHUX
MIAX, 30KpeMa, aje He BUKIIOYHO, OTPUMaHHI
IpOINOBO{, COLiaNbHO{ YM MONITHYHOI BUTOJU BIA
ceKCyalbHOI eKcruIyaTaiil iHmol 0coou.

JomaranHs — rnoBe/iHKa, AKa 3all0JiI0€ HE3PYUHICTE
abo wKoay, 1O MNOPYIIYE HEIOTOPKAHICTH KUTTA
ocobu.

JlomMarangst MOJKyTh NPOSIBASTUCA B Pi3HUX (opmax.
Taki ¢opMu MOXyTh BKIWOYATH, CEpeJN IHIIOTO,
cnoBecHi o0pasu, mposBH, 00pa3muBI KapTH,
MyaeThineMu, dortorpadii, mIakaTH, KOMEHTapi,
posirparii, 3a1sAKyBaHHs, JOTUKH, GI3UYHY arpeciio ta
HAaBITh HACHJIbCTBO.

Jomaranus He 00OOB’S3KOBO MAaKTh CCKCYaJILHUH
xapaktep. BoHu TaxoXk MOXyTh HaOyBaTH (opMHu
cnoBecHux 00pa3s, BKIIOYAKUYU HEraTUBHI KOMEHTap,
10 He ajpecoBaHi He3nocepeHbO MEBHIA 0cobi, ane
BHHHUKAIOTh Y CHTYalllfX, KOJH Taka ocoba Moxe ix
nouyTu. [Hii 3a60poHeH1 cr1oco0H NOBEIIHKH MOXYTh
BKJIIOYATH penpecuBHi il mpoTu Arenra ®onny uepes
obropopenHs a00 TOJaHHA CKapry Ha IbKyBaHHI.
BHKOpUCTaHHA KOMI FOTEPHUX CUCTEM JUTSI IEKY BaHHS

3  BUKOpPHCTaHHAM  (Qororpadiii Ta  iHIIOrO
@ Appeca @ TenedoH Email
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Sexual harassment is any unwanted actions of a
sexual nature, verbal or physical, the purpose of which
is to humiliate or offend a person in the work
environment, such as unwanted attention (wooing),
indecentbehaviororbehavior that creates a threatening
and hostile environment, unwanted actions of a sexual
nature. Sexual harassment is not part of sexual

exploitation and abuse.

Sexual abuse - any actual abuse or attempted abuse of
a vulnerable position, power or trust in order to obtain
services of a sexual nature, including, but not limited
to, committing acts or threatening to commit acts of a
sexual nature against sexual integrity in unequal
conditions or under conditions of coercion, using force
(including contactless interaction). Any actions of a
sexual nature involving minors is sexual abuse.

A complainant is a person who files a complaint in
accordance with the established procedure. Such a
person can be the victim or another person who became
aware of the violation.

3. GOALS AND OBJECTIVES OF THE POLICY

3.1. The Fund strives to provide a safe, trusting, and
open environment for the Fund Agents, beneficiaries,
and other relevant stakeholders, which are indicated in
the section - " Scope of application of the Policy", free
from all .forms of discrimination, intimidation,
harassment, sexual exploitation, and abuse.

3.2. The general purpose of the Policy is to implement
rules that reduce risks in the Fund regarding abuses and
resorting to unacceptable behavior (discrimination,
harassment, sexual exploitation, and abuse) among
Fund Agents, which automatically reduces the risks of
exposing beneficiaries to unacceptable behavior
towards them.

3.3. The Fund guarantees the fulfillment of its
obligations to prevent discrimination, harassment,

Bnaropgilinuii doupg BGV
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HEBIAMOBIAHOTO MaTepiady TaKOX CyNEepeyuTh Iliif
[ToniTuui.

CexcyanbHe JoMaraHHsi — Lie OyIb-ski Hebaxani ail
CEKCYAIBHOr0 XapakTepy BepOanbsHOi uu ¢izugHOL
(G opMH, METOIO AKKX € MPUHIKEHHA 9H 0Opaza ocobu
y pobodomy cepeaoBumli, Taki Ak HebaxaHa yBara
(3IMLAHHA), HENPUCTOIHA MOBEAIHKA 4M NOBEAIHKA,
AKa CTBOPKE 3arpo3NMBE Ta BOPOXE CEPEAOBHILE,
HebaxkaHi Oii cekcyanpHOro xapakrepy. CexcyanbHe
JOMaraHHs He € 4aCTHHOIO CEKCYaNbHOI eKCIIIyaTalti
Ta HapyTH.

CexcyaabHa Hapyra — Oyae-ske  QakTudne
3M0BXKHBaHHA ab0 crpoba 3JMOBXMBaHHA BpPAa3IUBUM
CTAHOBHIIEM, BIaJOK0 YH IOBIPOI0 3 METOK
OTPpUMAaHHS TOCIYI  CEKCyaJbHOTO  XapakTepy,
BKJTIOYAIOYH, ajle He 00MEKYIOUNCEH, BYMHEHHS il 91
[OrpO3y BYHMHEHHAM Ai CEKCYalbHOIO XapakTepy
OPOTH CTATEBOI HEJOTOPKAHOCTI y HEPIBHUX YMOBaX
Y4 B yMOBaxX MPHUMYCY, 13 3aCTOCYBAaHHSAM CHUIH
(Bxiro4HO 3 0E3KOHTAKTHOI B3aeMopiew). bynb-ski

oii  ceKkcyaldbHOr0  XapakTepy 3  3aIy4YeHHIM
HEIOBHOIIITHIX € CEKCYaNbHO HAPYTOIO.
Ckapxauk — ocoba, sKka II0Zae CKapry B

YCTAHOBIEHOMY HOPAAKY. Takoio 0cob0r0 Moxe 6yTH
noctpaxganuil abo iHma ocoda, K cTaNo BiZOMO
PO [OPYILEHHS.

3. ILJII TA 3ABJAHHA ITOJITHKHA

3.1. ®oug nparne 3abe3neduTH Oc3neyuHe, JOBIpIMBe
Ta Bigkpure cepenoBuine ans AreHriB  ©oHay,
OenediriapiB Ta IHOIMX JOTHYHHX 3aliKaBIEHHUX
cTopiH, ski 3a3HaueHi B pos3xini — «Cdepa
3acTocyBanHs [lomiTHku», BinbHE Big ycix ¢dopm
JNUCKpUMIiHAUil, 3a19KyBaHHA, AOMaraib, CEKCYajlbHOI
eKcrulyaranii Ta Hapyru.

3.2.3aransHa MeTa IToJITHKE — BOpOBaIKEHHS IPABWI
3a SKAMH 3MEHIIYIOTbes pusuku B Dol mozo
3JI0BXUBaHb Ta BAABaHb [0 HETIPUHHATHOI IOBEXIHKA
(aucxpuMiHaLii, ToMaranb, CEKCyalbHOT eKCITyaTalil
1 Hapyru) cepea Arenrie ®onmy, 0 aBTOMATHYHO
3HIKYE€ PH3MKH HapaxanHa OeHediuiapiz Ha
HENPHUAHATHY IOBENIHKY [IOAO HHUX.

3.3. ®onpx TrapaHTye€ BUKOHAHHA CBOIX 3000B’fA3aHB
paHTy
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sexual exploitation, and abuse based on the main
approaches of combating such behavior:

- prevention. Minimization of risks for beneficiaries
through the efforts of Fund Agents by raising
awareness and implementing preventive practices;

- informing. Taking measures aimed at disseminating
information among Fund Agents and others involved
regarding the response system and guaranteeing the
safety of beneficiaries;

- response. Provision of appropriate and effective
measures to support and protect beneficiaries in the
event of suspicion or detection of signs indicating a
possible violation of this Policy.

3.4. Fund Agents are obliged to treat others with
dignity, courtesy, and respect.

3.5. The Fund strives to create an environment free
from discrimination and stalking, where all people are
treated with respect and dignity and where they have
equal opportunities. Therefore, the Fund provides the
following measures for the prophylactic and
prevention of sexual exploitation and abuse and
exploitation:

3.5.1. ensuring the Fund Agents are informed of their
rights and obligations defined by this Policy and
related procedures and documents;

3.5.2. monitoring compliance by third parties,
including related parties, of the principles of this
Policy, including by signing declarations or other
documents defining cooperation with the Fund;

3.5.3. promotion of appropriate standards of conductat
the level of organizational practices and as part of the
duties of Fund Agents;

3.5.4. informing beneficiaries, third-party related
persons, partners, and other parties who interact with
the Fund in any way about their rights and ways of
filing complaints;

3.5.5. ensuring an effective and fair procedure for
consideration of complaints and the presence of
responsible persons who will ensure their
consideration;

3.5.6.regular monitoring of the organization's work for
the presence of barriers related to the implementation
of the Policy;

bnaroaiiHui ¢oHg BGV
laeHTMdiKaLiMHWMIA Koa 44778917

CeKcyanpHIi ekcnnyaTauil Ta Hapy3i IPYHTYROUUCH Ha
OCHOBHHX HIX0JaX MPOTHAIT Takiil MOBEIHII:

- nomepemkeHHsa. MiHIMI3alis  pPH3WKIE U
Oeneodiniapis 3ycunnsimu ArentiB QoHpy HIISXOM
MMABUIIEHHS oOi3HaHOCTI  Ta BIIPOBAJ’KEHHS
MPEBEHIIIMHNX MPAKTHK;

- iHpopMyBaHHA. BxkMBaHHA 3aX0/iB, CIPIMOBAaHUX Ha
po3noBcromkeHHS iHbopManii cepen AreHTtiB ®oHgy
Ta IHIIKUX 3aly4Y€HUX U[ONO CHUCTCMH pPearyBaHHA Ta
rapadTyBaHHa Oe3neku GeHediliapis;

- pearyBaHHia. 3afe3snedeHHA  HalAeXHUX Ta
edpeKTUBHUX 3aXOJIR Ha MIATPUMKY Ta 3aXHUCT
GeHediliapiB y pa3i BHHHUKHEHHS MTi03p Y BUABIEHHA
03HaK, [0 BKA3yIOTh HA MOXIIHBE CKO€HE MOPYIICHHS
i€l [TomiTuku.

3.4. Areutu Donzpy 3000B’M3aHI MOBOIWUTHCS 3
IHIIKMH 3 TIHICTIO, BBIYIMBICTIO T4 IIOBAroko.

3.5. ®ona nmparse CTBOPHUTH CEPENOBUILE BiILHE BiJ
NUCKpUMIHALIT Ta mepeciilyBaHb, Ae A0 BCIX JOAeH
CTAaBIATH 3 MOBArOl0 Ta TIIHICTIO 1 JIe BOHU MAaroTb
piBHI MoxuinBocTi. Tomy @oupx 3abesnedye Taki
3aX0ad 3 OpOQIIAKTHKM Ta  MOUEPEIKCHH
CEKCyaNbHOI eKCITyaTallil Ta HAapYTH i eKCIUTyaTallii:
3.5.1. 3abesnevyenns inpopmyBanHa AreHTiB Donmy
mono ix mpaB Ta O0OOB’A3KIB, BU3HAUEHWX IIi€I0
[Tonitukoto, Ta OB’ A3aHUX HOPOLEAYD 1 JOKYMEHTIB;
3.5.2. chmiakyBaHHA 332 JOTPUMAHHAM TpPCTIMU
ocobaMu, BKIOYAKYM [OB A3aHUX OCI0, MPHUHIIMIIB
wiel [loniThky, B TOMY 4MCIi HIAAXOM HiANHCAHHS
JeKnapamiit 94 iHIUUX NOKYMEHTIB, IO BU3HAYAIOTh
croienparto 3 Gougom;

3.5.3. mpocyBaHHs HaNeXHUX CTAHIAPTIB MOBEIIHKU
Ha piBHI OpraHi3allifHAX NPaKTHK Ta K 4YaCTHHA
000B’s13kiB Arentie DoHy;

3.5.4. inbpopmypanns  GeHeodiuiapis, TpeTix
NoB’s3aHUX 0Ci0, mapTHEpiB Ta IHIIMX CTOpIH, SKi
Oynb-AKMM YHMHOM B3aeMOXIOTH 3 DPOHIOM mMOJ0 iX
IpaB Ta CHOCOO0IB MOJAHHA CKapT;

3.5.5. 3abesnedyenHs eQekTUBHOI Ta CHpaBedlUBOL
NpouUeaypd  pO3MNsLAy  CKapr  Ta  HasABHOCTI
BIANOBIZAABHUX 0Ci0, 1o 3a0e3rnevyyBaTUMYTh iX
po3rnan;

3.5.6. perynApHUA MOHITOPHUHT pOoOOTH OpraHizallii Ha
HasABHICTH Oap’epiB, MOB’A3aHUX 13 BIPOBAJKEHHAM
ITomiTuku;
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3.5.7. ensuring an effective checking procedure for
Fund Agents, especially for those who will have direct
or indirect contact with vulnerable groups (children,
internally displaced persons, people with disabilities,
etc.).

4. SCOPE OF APPLICATION OF THE POLICY

4.1. This Policy applies to all Fund Agents, partner
organizations cooperating with the Fund in the process
of implementing projects or organizational activities,
all those who provide services under the contract and
indirectly to beneficiaries and other parties who are
participants in financial or other relations with the
Fund, each of whom has the right to protection.

4.2. A non-exhaustive list of discriminatory signs
regarding which Fund Agents strive to be more aware
and prevent discrimination:

4.2.1. sex;

4.2.2. sexual orientation;

4.2.3. gender, gender identity or way of self-
expression;

4.2 4. race, skin color, ethnic or national origin;
4.2.5. religious, political, other beliefs;

4.2.6. presence of disability or health condition
disorders;

4.2.7. features of nutrition;

4.2.8. appearance;

4.2.9. presence of internally displaced person status;
4.2.10. taking part in hostilities, ATO/JFO,;

4.2.11. language;

4.2.12. presence of pregnancy or parental status;
4.2.13 social origin (poor) or the presence of
homelessness status.

5. KEY PRINCIPLES

5.1. The Fund adheres to the principles of equal
opportunities and respect in the Fund's activities and
avoids making judgments about the Fund Agents,
third parties, beneficiaries and others to whom this
Policy applies, based on the generalized
characteristics inherent in the group to which they
belong. Any form of intentional discrimination

bnarogitHuia poHg BGV
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3.5.7. zabesnedeHHs  e(deKTHBHOI  HpoUEAypH
nepeBipku 1A Arentis @onay, 0coONHBO A THX, IO
MaTHUMYTh 0€300CepelHid YU  OMOCepeIKOBaHMI
KOHTakT 3  Bpas3lMBHMM  TIpynamMu  (JIiTbMH,
BHYTPILIHBO-TICPEMIMIEHUMH 0C00aMH, IIOABMH 3
IHBaJIAHICTIO TOIIO).

4. COEPA 3ACTOCYBAHHA ITOJIITUKHA

4.1. s ITonituka po3noBCOIKY€ETLCA HA BC1X ATEHTIB
®oHay, NapTHEPCHKUX opraizanis, 1o
criempamowTs 3 DoHZOM B mpoleci peanizamii
MPOEKTIB YU OpraHizaliiHol AiAMBHOCTI, yciX XTo
Ha/lae MOCAyYTH 332 AOTOBOPOM T2 ONOCEPEAKOBAHO Ha
OcHediniapiB Ta iHWII CTOPOHHU, AKI € yIaCHUKAMU
¢iHaHCOBHX YM IHINUX BigHOCHH 13 DOHIOM, KOXEH 3
SAKMX Ma€ IPaBO Ha 3aXUCT.

4.2. HepnyepnHu# nepeik JUCKpUMIHAIIMHUX O3HAK
moxpo sikux Arentu Ponpgy nparHyTb OyTH OinbII
CBIIOMHMH Ta 3aro0iraTv JUCKpUMIHAIIT:

4.2.1 cTath;

4.2.2. cekcyanbHa OpIEHTALIs;

4.2.3. reHaep, TeHAEpHA iAEHTHUHICTH, abo cmocib
CaMOBUPaKCHHS,

4.2.4. paca, xolip MIKIPH, €THIYHC YH HAI[IOHAJILHE
ITOX OJIXKCHHS;

4.2.5. peniriiHi, NONITUYHI, iHII IEPEKOHAHHS;
4.2.6. HaABHICTb IHBANJHOCTI YM MOPYLIESHHS CTAHY
310pOB’S;

4.2.7. ocobIMBOCTI Xap4yBaHHS;

4.2.8. 30BHINIHINA BUTTSAL;

4.2.9. HasgBHICTL CTATyCy BHYTPIIHHO MEPEMIIISHHX
ocib;

4.2.10. npuiHATTA y4acTi B BOeHHHX aisx, ATO/OCC,
4.2.11. moBa;

4.2.12. HagBHICTB BariTHOCTI
CTaTyCy;

4.2.13 comanbsHe NOXO0IKeHHS (Mano3abe3nedeHi) uu
HasBHICThL CTATycy O€3NpHUTYJILHOCTI.

abo OaTELKIBCBKOTO

5. K/IIOYOBI 3ACA/I

5.1. @oHA [MOTPUMYETbCA MPHHIMUIIB  PIBHUX
MOXIHBOCTEHR Ta moBard B AisanbHOcTI DOHAY Ta
YHHUKa€e Cy/KeHb npo AreHTiB @oHAy, TpeTix ocib,
OenedimiapiB Ta iHUINX, KOTO cTOCYeTheA I [lomituka,
Ha OCHOBI Yy3araJlbHEHUX XapaKTePUCTHUK, BIACTHBHX
rpymi, 70 skoi BOHM Hanexarb. byap-ika dopma
YMHCHOI JUCKpPHUMIHALII 1040 0co0K 9 rpynu ocib Ha

@ Appeca @ TenedpoH

E‘Q Email



CHARITY
FUND

against a person or group of persons based on, but not
limited to, discriminatory grounds is strictly
prohibited, including:

- actions, iInactions that limit access to
employment/entry into volunteer relationships or
decent treatment in the Foundation;

- actions, inaction that limit access to the resources,
activities or results of the Fund's activities,
unwillingness to provide services, help or work with a
person or group of people with discriminatory signs,
sabotaging their participation;

- actions, inaction that limit the rights and
opportunities of a person or a group of people when
hiring and selecting to Fund Agents, determining the

level of pay and working conditions, or
dismissing/terminating the relationship of
employees/volunteers  due to non-objective

characteristics, regardless of the person's competence
and suitability for the position;

- verbal abuse, humiliating or inappropriate comments,
ridicule, intimidation, showing offensive gestures or
other hostile actions, made in the presence of the
person or group of people to whom it is directed, or out
of sight. [t may also include phone calls, emails, instant
messages, social media posts, etc.;

- demonstration or distribution of texts, images or other
materials that degrade the dignity of a person or a
group of people on a discriminatory ground;

- damage, illegal entry or unauthorized use of property,
damage or theft of property, destruction, or damage to
the working tools of the Fund Agents, means of
participation in the Fund's activities, or the intentional
provision of poor-quality services, for the purpose of
intimidation, humiliation or stigmatization.

- unwanted or inappropriate physical contacts,
violence, stalking, and intimidation based on
discriminatory grounds.

5.2. Separately, we highlight cases of sexual violence,
abuse and harassment, which include, but are not
limited to, the following actions:

bnarogiinuit poHg BGV
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OCHOBI  JTUCKPUMiHALIIHHUX O3HaK, ane He
00MEXYHUUCh HUMH, CYBOpPO 3a00pOHEHA, B TOMY
9HCIi 3a60pOHEHO:

- nmil, Oe3iAIBHICTh, SAKI OOMEXYIOTH JOCTYIl [0
MPaIeBIaNITy BAHHI/BCTYIIY y BOJIOHTEPCHKI
B3a€MOBIIHOCHHH Y TigHOro crtapineHHs y Qoumui;

- nii, 6e37iAABHICTb, AKI OOMEXKYHOTh NOCTYN [0
pecypciB, IIANBHOCTI YM pPe3yNbTATiB MisUTBHOCTI
®ouay, HeOaXaHHA HaJaBaTH MOCIYTH, JOMOMAarare
9YH NPamIOBaTH 3 JTIOAWHOIO YH TPYIOI0 JNIOAEH, 110
MalOTh JNUCKPUMIHALINHI O3HakH, caboOTyBaHHA iX
Y4acTi;

- nii, Oe3miANBHICTH, fAKi OOMEXKYIOTH mpaBa i
MOXITMBOCTI TIOMWHY YU TPYIH JIFOXEH IpH HaMMI Ta
Bin6opi 10 ArenTiB QOHIY, BU3HAYEHHS PIBHA OIIATH
Ta YMOB POOOTH 4U 3BIILHEHHS/ P UITHHEHHS BITHOCHH
MPALiBHUKIB/BOJIOHTEPIB yepes HeoO’eKTHBHI
XapaKTEepPUCTUKY, HE3BaXKAKOUK HAa  KOMOETEHLl
JIFOJMHM Ta BIANOBIAHICTE 3aiiMaHii mocani;

- cioBecHI o00pa3u, NOPUHU3NHBL YH HEZOPEHHI
KOMEHTAapl, BUCMIIOBAHHA, 3aJAKyBaHHA, IIOKa3
o0pa3nuBUX kecTiB abo IHII BOpoXi Ail, 3pobneHi B
TMPUCYTHOCTI TIOJUHH ab0 TPYIH JIIOJEH, HA SKHX 11e
CIIpAMOBAHO, a00 103a04i. I{e TakoX MOXKE BKIIIOYATH
TenehOHH] [3BIHKM, €IEKTPOHHI IHCTH, MUTTEBI
MOBIIOMIICHHS, MyOmikalii B COLIaJIBHUX Mepexax
TOIIO;

- JeMoHcTpalis abo pO3MOBCIOKEHHA TCKCTIB,
300pakeHb YM IHIIMX MaTepialiB, AKI NPUHIKYIOTh

[IHICTD JIXOANHHU 4u rpynu aIoaed 3a
JUCKPUMIHAIIHHOK 03HAKOIO;

- [OWIKOJKEHHS, HE3aKOHHEe NPOHUKHEHHA abo
HECAHKI[IOHOBAHE BUKOPUCTAHHA MaiHa,

MOIIKOIKECHHA a00 BUKpaIeHHS MaiHa, SHUIIEHHA 260
MOIIKOMXKEHHA pobouMX IHCTpYMEHTIB ATeEHTIB
©Ponpy, 3acobie ydacti B gisnbHOcTi DoHzay abo

YMHCHC HajaHHi HEAKICHHX IIOCIYT, 3 METOI0
3aJIsIKyBaHHS, OPUHIDKCHHS 94 TaBPYBaHHA.
- Hebaxani abo HenopedHi (QI3MYHI KOHTAaKTH,

HaCUIILCTBO, MEPECHiNyBaHHA Ta 3alIKyBaHHA Ha
OCHOBI JUCKPUMIiHALIAHUX O3HAK.

5.2. OxpeMO MM BHUIUIIEMO BUIAAKU CEKCYaJIEHOTO
HACUJIbCTBA, HAPYTH Ta JOMAaraHb, 0 BKIKYa0Th TaKl
Iii, ane He 0OMEeXyIOThCI HUMHU:
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- physical attacks, rape, molestation or attempts to
commit violence of a sexual nature, or threats to do so;
- intentional or unintentional physical behavior of a
sexual nature, such as unwanted touching, pinching,
patting the body of another person without his or her
consent;

- verbal or visual unwanted sexual proposals, or other
comments of a sexual nature, in particular sexually
oriented gestures, sounds, remarks, jokes or comments
about a person's sexuality or sexual experience,
appearance, body, or clothing;

- favorable treatment or promises of favorable
treatment for performing acts of a sexual nature,
including request or attempt to induce sexual actions
for compensation or reward, or providing assistance;
- taking action or threats of retribution after a negative
reaction to sexual harassment;

- sexually offensive publications, mailing or other
distribution of materials of a humiliating sexual and
pormographic nature;

- sexual relations between Fund Agents and
beneficiaries, community members or other persons
who may receive Fund aid and are based on unequal
relations;

- sexual contact with persons under the age of 18,
regardless of consent to this contact or a false
impression of the person’s age.

5.3. In order to minimize the risks associated with
unacceptable conduct defined by this Policy, the
employees, representatives, volunteers, persons cannot
be engaged into the Fund's activities who are:

5.3.1. currently are or have been on the preventive
registration of offenders in law enforcement agencies;
5.3.2. currently are registered in a psychoneurological
or narcological dispensary;

5.3.3. were in prisons or served alternative types of
punishments;

5.3.4. were dismissed from previous jobs due to
inappropriate behavior towards beneficiaries or
colleagues.

GnarogiiHuii pong BGV
laeHTUdIKaUiIMHWIA Koa, 44778917

- ¢Gi3uyHI Hamagd, 3TBAITYBAaHHA, po30euieHHs abo
crpoOW  BYMHEHHA  HACHIBCTBA  CEKCYaIbHOIO
XapaxTepy, abo morpos3u ue 3pooduTH;

- HaBMHCHa 4YM HEHaBMMCHa (Qi3MyHa NOBEIiHKa
CeKCYyaNbHOTO XapakTepy, Taka sk HeOakaHuH NOTHK,
IUIaHHA, [OIUIECKYBaHHS TUIa IHIIO! TIOOUHH Oe3
Woro 4 ii Ha Te 3roau;

- BepOasbHI 4W  Bi3yansHi HebaxaHi
CEKCyasibHi POIO3UIil, YU IHWI KOMEHTapi
CEKCYaJIbHOTO xXapakrepy, 30KpeMa
CEeKCYallbHO OpIEHTOBAHI JKECTH, 3BYKH,
3ayBOKEHHSA, KapTH a00 KOMEHTapl LIofo
CEKCYalbHOCTI 4YM CEKCYalbHOrO [JOCRiny,
30BHINIHBOTO BUTIAAY, Tila YU OJATY
TIOIUHH;

- CIIPUATIMBE CTABICHHS 260 OOIISHKU CIPUATINBOTO
CTaBIEHHS 32 [OpOBeJeHHA Aif  CceKCcyalsHOro
XapakTepy, BKIIOHAIOUM TpoxaHHi abo crnpoby
CIOHYKATH J0 CEKCYyalbHUX AIH 32 KOMIIEHCAI 41
BHHArOpPOAY, Y4 HAJAHH: NOMOMOTH;

- BXUTTA a00 MOTPO3M PO3IIATOLO ITICH HETaTHBHOI
peakuii Ha ceKCyallbHi JOMAaraHHs;

- CeKcyalbHi 00pasnuei myOnikauii, po3CHIaHHA YK
iHIIe  TOWMpPEHHd  MaTepianiB  MPHHU3IUBOTO
CEKCYaJIbHOTO Ta NOpHOrpadidHOro XapakTepy;

- CeKcyanbsHi cTOCYHKH Mix Arenramu Ponay ta
OcHediuiapamu, wWieHaMH TIpoMaj YU IHIITUMH
0cobamu, MO MOXKYTh OTPUMYBATH Jornomory donmy
Ta [PYHTYIOTbCA Ha HEPIBHUX BIAHOCUHAX.

- CeKCcyasbHUH KOHTAKT 3 ocobamu BikoM 10 18 poxis,
He3aJIeXHO Bif 3roJ1 Ha el KOHTAKT YU
[OMHIJIKOBOTO YSBJIEHHS PO BiK OCOOH.

5.3. 3 Merorw MiHIMI3anii pU3MKIB, MOB’43aHHUX 3
BH3HA4YEHOIO wicto [lonmiTHKoI  HENMPUMHATHOIO
HOBEAIHKOO N0 IisabHOCTI DoHAY HE MOXYThH OyTH
3anydeHi MpaliBHUKY, MPEACTABHUKU, BOJIOHTEPH,
ocobu, AKi:

5.3.1. mnepebysarore  abo nepedyBann  Ha
npodinakTuyHOMY 06Ky KPUBIHHUKIB B
IPaBOOXOPOHHUX OpraHax;

5.3.2. nepeOyBaroTh HA 001Ky B
[ICUXOHEBPONOTIIHOMY abo HapKOJIOTIIHOMY
JIHCIIaHCcepi;

5.3.3. mepebyBanu y micusx noz6arineHHs Boai abo
BinOyBany aTbTepHATHBHI BUAU NOKAPAHb;
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6. VOLUNTARY RELATIONSHIP BY CONSENT
OF BOTH PARTIES

6.1. The Fund acknowledges that relationship of a
romantic and/or sexual nature may arise between
Fund Agents with the consent of both parties. This
relationship is potentially unequal when one person is
directly or indirectly subordinate to another, but even
if Fund Agents work at the same organizational level,
a conflict of interest may arise.

Because of this, the relevant Agent of the Fund is
obliged to immediately inform his direct
manager/managers and the HR department (in case of
creation) about the existence of such relationship,
including the potential Fund Agent when hiring,
formalizing volunteer relationships. Failure to report
the relationship may result in disciplinary action
against the relevant Fund Agents.

6.2. Members of the Fund management bodies are
prohibited from making decisions that affect personnel
changes, amount of payment, work assignments or
approval of reports of Fund Agents with whom they
have a family, romantic or sexual relationship.
Therefore, the direct manager/ managers and the HR
department (in case of creation) must take personnel
actions, including transferto other positions or to other
subordinates, early termination of the employment
contract, the contract on the implementation of
volunteer activities, or any other document that creates
relations with the Fund, or address the issue in another
way to eliminate the potential influence of the
relationship on work obligations and to remove
potential bias.

6.3. Also, any romantic/sexual relationship with
beneficiaries, community members or other persons
who may receive aid from the Fund are prohibited, as
they undermine the credibility of charity work and its
integrity. Beneficiaries, 1i.e. receivers of any
goods/works/services provided by the Fund, cannot be

bnarogiiHunii poHg BGV
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5.3.4, Oynu 3BinbHEHI 3 MOMEPEAHIX Micub poboTn
dyepes MpOsABM HEHANEXKHOT MOBEIIHKH y BiTHOIIEHHI
no Oenediuiapie abo koner.

6. JOBPOBLJIbHI CTOCYHKH 3A 3I'OJOIO
OBOX CTOPIH

6.1. ®oun Bu3HaEe, 10 Mk AreHTamu POHIY MOXKYTh
BHHUKATH CTOCYHKHU POMaHTHYHOTO Ta/abo
CEXCYaIBHOI0 XapakTepy 3a 3rofo o6ox cropid. i
CTOCYHKHM € TIOTEHLIHHO HEPIBHUMHU KOJIM OJIHa ocoba
€ B IPAMOMY YM OIIOCEPEAKOBAHOMY MIANOPALKYBaHH!
iHII01, IpOTE HABITH KO AreHTH DOHAY NPAIIOHTh
HA OJHOMY OpraHi3alifHOMY piBHI, TO MOX€E BUHUKATH
KOHQUIIKT iHTEpeciB.

Yepes ue signosiguuii Arent PoHay 3000B’sA3aHUH
HEralHO  TIOBIAOMHUTH CBOro  0€3mocepeaHboro
kepiBHuKa/kepiBHUKIB Ta HR-Bimgin (y Bumagky
CTBOpEHHS) PO ICHYBAHHS TAKUX CTOCYHKIB, B TOMY
uyucai noreduiitnuit Arent ®ouay npu npuioMi Ha

poborty, odopMIIEHHI BOJIOHTEPCHKIX
B3aeMOBinHOCHH. BiAMOBa IOBIIOMUTHU PO CTOCYHKH
MOXeE OpU3BECTH jits) JUCLHATLTIHAPHOT

BIAIIOBIAANLHOCTI BiAnOBiAHuMX AreHTiB ®oHIy.

6.2. Unenam oprauis ympasninas ®oHay 3a00pOHEHO
OpUiAMAaTH PIlIeHHs, 10 BINIMBAOTh Ha KaAPOBi 3MiHH,
po3Mip omnatu, po6oyi 3aBAaHHA 4M 3aTBEPAKEHHI
3piriB ArentiB ®onay, 3 sAKUM/OI0 BOHH MalOTh
POAMHHI, pOMaHTHUYHI YU CEKCYalbHI CTOCYHKH. ToMy
GesnocepenHiit kepiBHUK/KepiBHUKMKH Ta HR Bigmin
(y BUNAAKY CTBOPEHHs) MAKOTh BXHUTH KaJpOBHX IIH,
BKJIIOY4104H NEPEeBEIEHHS HA 1HIIT MOCAIU YU Ha IHIUe
MIAIOPAAKY BaHHSA, TOCTPOKOBE PO3ipBaHHA TPYIOBOTO
JOTOROPY, JIOTOBOPY po POBAIKCHHSA
BOJIOHTEPCHKOI MIANBHOCTI, 4M IHIIOTO AOKYMEHTY,
SKHH 0B A3y € BitHOCHHAMU 3 DOHOOM, a00 BUPIIUTH

NUTaHHA IHIIMM ~ 49¥HOM, 1100  BHKIKOYHTH
NOTEHIIHHUHA BIUIHB  CTOCYHKIB Ha  poboui
30008’ A3aHHA Ta npubpaTtu MOTEHIUHHY
YIEPEIKEHICTD.

6.3. Takox 3a00pOoHeHMMM BU3HAIOTBCS OyIb-sKi
POMAaHTUYHI/CEKCYanbHI CTOCYHKM 3 OeHedinmiapamu,
yIeHaM#u TpoMaj 9d IHIIMMU 0co0aMu, 0 MOXYTb
oTpumyBatd gomomory DoHay, amgXxe BOHH
migpuBawTh JOBIpY no OnaroxiiiHoi poboTm Ta ii
nobpouyecHicts. benediniapamu, To6T0 HabyBayamu

@ Appeca @ TenedoH

Email



CHARITY
FUND

Fund Agents or those who have a family, romantic or
sexual relationship with them. Agents of the Fund
should immediately inform  their direct
manager/managers and HR (in case of creation) if they
have such a relationship.

6.4. Any relationship, including consensual, with
children under the age of 16 is prohibited and entails

criminal liability.
7. LIABILITY

7.1. The head of the Fund is responsible for
determining methods and control tools that will allow
effective prevention of discrimination, sexual
exploitation and harassment, as well as ensure their
timely reveal.

7.2. The head of the Fund is obliged to organize the
familiarization of all subordinates among the Fund
Agents with potentially dangerous situations and
possible cases of discrimination that may arise in the
area of their responsibility, namely:

- familiarization of new and current Agents of the Fund
with this policy and acceptance of its terms;

- familiarization of the Fund beneficiaries with the
procedure for submitting a complaint/notifying about a
violation by the Fund Agent.

7.3. Monitoring and control of the implementation of
the Fund policies, data processing, providing access to
information about any violations, registration and
further processing of complaints is the area of
responsibility of the person responsible for the
implementation of the Policy.

7.4. The head of the Fund has the right to bring issues
related to combating discrimination, sexual
exploitation and harassment to the meeting of the
Supervisory Board of the Fund.

8. OBLIGATIONS OF THE FUND REGARDING
PREVENTION, DETECTION AND
COUNTERACTION TO THE SEXUAL

bnarogiiHuii dong BGV
laeHTUdiKaWiMHWIA kon 44778917

Oynb-aKUX TOBapiB/pobir/mocayr, wo Haaae QoHI, He
MOXyTb OyTu ani Arentu ®oHOyY, aHi Ti XTO Mae 3
HUMH POAMHHI, pPOMAaHTHYHI YU CEKCYaNbHI CTOCYHKHU.
Arecutam @®OHAY NpH HAABHOCTI TaKMX CTOCYHKIB
HeoOX1MHO HeraHo HOBIIOMHUTH CBOTO
OesmocepenHLOro KepisHuKa/kepiBHUKIB Ta HR Bigain
(Y BUDaAKy CTBOPEHHS).

6.4. Byab-iki CTOCYHKH, B TOMY YHCIi 32 3TOJ0I0, 3
JiteMu 10 16 poxie 3a00poHEHi i TATHYTH 32 C000I0

KPUMIHAQJIBHY BIATIOBITANBHICTS.

7. BLAIIOBIJAJIBHICTD

7.1. Kepisauuk @DoHAy € BIINOBITANIEHUM 33
BHU3HAYECHHS METOMIB T IHCTPYMEHTIB KOHTPOJIIO, AKi
JIO3BOIISITUMYTh e(hEeKTUBHO 3anobiratu
QUCKpUMIHalll, CeKCyalbHIH  eKcIulyaTtamii Ta

JoMaradb, a TAKOX 3a0e3MeyyBaTUMYTh CBO€dacHe iX
BHKpPHTTS.

7.2. Kepieuuk @onnxy 3000B’sA3aHUIl OpraHizyBaTH
O3HAaMOMIIEHHS BCIX MIAMOPAAKOBAHUX 0CiO cepen
Areuris  ®oHmy 13 NOTEHUIHHO-HeOE3NEYHIMU
CUTyalliAMH # MOXJIMBUMHU JTHUCKPUMIHALIHHIMHE
BHIIAJKAMH, 110 MOXYTb BUHUKHYTH y cdepi IXHBOI
BIATIOBIAANBEHOCTI, 4 CaMe:

- 03HAWOMJICHHS HOBUX Ta MOTOYHUX ATeHTIB DoHzy 3
€0 MTOTITHKOIO Ta NMPUHAHATTS il YMOB;

- o3HaloMmuedHs Oenediniapis PoHay 3 IpoLELYPOIO
[IORAHHA CKAPrH/IHPOPpMYBAaHHA INpO MNOPYIUEHH:
Arentom DoHJy.

7.3. MOHITOpPHHI Ta KOHTPOJb BHUKOHAHHA IOJIITHK
donny, ompalfoBaHHs AaHMX, 3a0¢3MeUeHH TOCTYIY
1o indbopmanii mpo 6y ab-sAKi MOPYIICHHAS, PEECTPALI i
moxanbiia 00podka CKapr € 30HOI0 BiAMOBIAANLHOCTI
BiAMOBIIANBHOI 0CcO0M 3 MUTAaHb BUKOHAHHA [ToIiTHKN.

7.4. Kepipauk @DoHAy BHpaBi BHHOCUTH NHUTaHHI,
OB’A3aHi 3 NPOTUAIl TUCKpUMIiHAUIi, CEKCyalbHIlA
eKCIUIyaTallii Ta JoMmaradb Ha 3acimanus Harnsmosoi
panu OoHny.

8. OBOB’SI3KH DOHLY 1110031 (0)
OONEPEJ)KEHHS,  BUSIBJEHHSL  TA
OPOTUAIl CEKCYAJBHIN EKCILIYATALU
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EXPLOITATION AND ABUSE, HARASSMENT
AND DISCRIMINATION

8.1. The person responsible for the implementation of
the Policy checksthe candidates for the vacantposition
regarding the absence of previous experience of
committing sexual exploitation and abuse, harassment,
discrimination, and other violations of the Fund
Policies. During the interview process, all potential
employee candidates are asked screeningquestions, the
answers to which allow to determine the individual's
tendencies. In the process of checking the candidate,
the facts of the presence/absence of previously
committed  discrimination, harassment, sexual
exploitation, and abuse are determined, in particular, if
possible, to obtain the candidate's characteristic from
the previous place of work.

Also, in order to prevent inappropriate behavior, the
employment contract, civil law contract, contract on
the implementation of volunteer activities includes a
condition on the need to comply with this Policy and
other Fund Policies.

The responsible person ensures that the new employee,
representative, volunteer of the Fund is familiar with
the Policy and understands its content before the
moment of signing the relationship.

8.2. The Fund undertakes to timely and systematically
detect and take measures regarding potential or actual
sexual exploitation and abuse, harassment, or
discrimination by
employees/representatives/volunteers of the Fund.

In addition, in case the Fund receives a complaintabout
unacceptable behavior of
employees/representatives/volunteers, the issue will be
considered by the Fund in a timely manner, taking into
account the relevant facts and circumstances.

9. OBLIGATIONS REGARDING SUBMISSION
OF COMPLAINTS

9.1. The Fund must provide effective and fair rules for
submitting and considering complaints regarding
sexual exploitation and abuse, harassment or

bnarogiitHuin poHg BGV
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TA HAPYI'H, JOMAI'AHHAM TA
JUCKPUMIHAIIIT
8.1. BignopimaneHa ocoba 3 ©MTaHb BHKOHAHHIA

IMoaiTHKM TPOBOAMTH HEPEBIPKY KaHAMIATIE Ha
BaKaHTHY I0CaAy IIOAO BIACYTHOCTI NOMEPEIHBLOIO
JOCBIIy CKO€HHA CeKCyalnbHOI ekcIulyatauii Ta
HAPYTH, JOMaradb, JUCKpUMIHALU], HIIMX NOPYLIEHb
Monitux  ®ougy. Y rmpoueci cmiBOecigu ycim
NOTEHUIHHMM  KaHAWgaTtaM y  CHIBpOOITHHMKM
3aJIa10ThCA CKPMHIHTOBI MUTAaHHA, BIANOBINI Ha fKi
JMO3BOJIAIOTh BU3HAYUTHU CXUIBHOCTI ocobucTocTi. B
nporeci NepeBipky KaHAuJaTa BU3HAYAOTHCS (HakTH
HAsABHOCTI/BIICYTHOCTI paHime CKOEHUX
JMUCKpPHMIHaIi, JOMaraHb, CEKCYalbHOI eKCIITyaTalli
Ta HapyTH, 30KpeMa, 3a MOXMJIMBOCTI OTPHMYETHCS
XapaKTepUCTUKA KAHAWAATA 3 MONEePEeIHBOr0 Micus

poboTu.
TakoX, 3 MeETOW IOMEepePKeHHS HEHAJIeXKHOI
NOBEMIHKM y TPYAOBOMY JOrOBOPi, LMBUIBHO-

OpaBOBOMY JOTOBOPi, JOroBOpi HMpO NpPOBAIKEHHA
BOJIOHTEPCHKOI HISUTBHOCTI BKIOYAETHCS YMOB2 IO
HeoOxinmicTs norpumanus uiel [TonmiTHkM Ta iHIIMX
TMonitTuk @ouay. .
Binnosimanbua oco0a O0 MOMEHTY O(QOpMIIeHHA
BIZHOCHMH 3 HOBUM TIPAIIBHUKOM, IPEACTaBHHUKOM,
Bonourepom Donny 3abe3nedye Horo o3sHalloMIeHHS 3
IMoiTuKo0O Ta 3a6e31eYye YCBIIOMIICHHS i 3MICTY.

8.2. ®doux Gepe Ha cebe 3000B’A3aHHA CBOEYACHO i
CHCTEMATHYHO BUSBIATY Ta BXHUBATH 3aXOXIB LIOJO0
MOTEHUIHHOT abo dbakTuaHOL CeKCyaJbHOl
eKCILTyaTallii Ta HapyTH, JoMaraHb Y4 AMCKpHUMIiHaLii
31 CTOpOHH TNPAIliBHUKIB/IPENCTaBHUKIB/BOIOHTEPIB
DoHny.

Kpim Toro, y Bunaaky orpumanas @osnom ckapru Ha
HETPUIHATHY HOBEJIHKY
IpaUiBHUKIB/PeCTaBHUKIB/BOJIOHTEDIB, MTUTaHHA
Oyne posranyte @OHIOM CBOEYACHO, 3 YPaXyBaHHIM
BIANOBIAHUX (aKTiB Ta 0OCTaBUH.

9. OBOB’SI3KHU IHOA0 IIOJAHHA CKAPI

9.1. ®ouxg mnosuueH 3abesmeduTH €QEKTHBHI Ta
CMpaBeUIMBl TMPaBWia MOJAHHA Ta PO3IIALY CKapr
IOJI0 CEKCYaNbHOT eKCINTyaTallii Ta HapyTH, IoMaraHb
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discrimination, and their systematic review, and is
therefore guided by the Complaints Handling Policy,
as well as the current legislation of Ukraine.

9.2. The complaints handling policy should be
available to everyone who interacts with the Fund in

any way.

9.3. The Fund ensures functioning of procedures,
consideration of complaints regarding sexual
exploitation and abuse, harassment, and discrimination
in a timely manner, including the immediate removal
of the alleged offender from any activity that has a
direct impact on the potential Victim or Complainant,
pending a full investigation.

10. HANDLING OF COMPLAINTS

10.1. If any of the Fund Agents or other persons have
concerns, rumours, suspicions, evidence regarding
sexual exploitation and abuse, harassment, or
discrimination, have witnessed potential or direct harm
by anotherperson from the Fund Agents orthird parties
officially or unofficially representing the Fund or its
activities, they should report it through the complaint
channels specified in the Complaints Handling Policy.
Even if the Fund Agent has certain concerns about a
misunderstanding of the situation, and the facts of the
violation of the Policy are not confirmed or obviously
evident, in any case, it should be reported to the person
responsible for the implementation of the Policy in
order to take measures to clarify the situation. When in
doubt, remember that absence of respond may result in
further exploitation and/or abuse, which may lead to
increased harm to the physical and mental health of a
child or adult, a threat to life, and, accordingly, a
violation of the law. At the same time, the decision
regarding the organization of aid to the Victim and the
clarification of the circumstances of the situation
cannot be made by an employee, representative, or
volunteer of the Fund independently.

10.2. After receiving a complaint, the person
responsible for the implementation of the Policy must

bnaroagiAiHui ¢oHg BGV
loeHTUdIKaUinHUA Kog 44778917

4 AUCKPUMIHALIL, Ta IX CHUCTEMHUI Neperaan i Tomy
Kepyerbca [lOMITHKOIO pO3TAAAY CKapr, a TakKoX
YHHHUM 32KOHOJAaBCTBOM Y KpaiHu.

9.2. [lonmiTUKA PO3MNIAXY CKapT Mae 6yTH LOCTYIIHOIO
JUIS BCIX, XTO Oy Ib-SIKUM YMHOM B3aeMoic 3 @oHAOM.

9.3. ®ona 3abesneyye QYHKIIOHYBaHHA MPOUEAYD,
CBOE€YACHOTO pO3MIANY CKapr O[O0 CEKCYaIbHOL
eKCIDIYaTallii Ta HapyTH, JOMarads Ta TUCKpUMIHAILI,
BKJTIOHAIO9M HeraiiHe BIJCTOPOHEHHA HMOBIPHOIO
MOpYUIHUKA Big OyAb-iKOoi MIAIBHOCTI, IO Mae
6e3nocepeHil BILIUB Ha [MOTEHIIHHOr0
IMoctpaxaganoro 9m CkapXHHKa, [JO IIOBHOTO
3aBEPILEHHA PO3CIiTyBaHHI.

10. PO3I'JIAJ CKAPI

10.1. Sxwo xtock 3 Arenris ®ouny abo iHmi ocobu

MaI0Th 3aHEMNOKOEHHA, YYTKH, MIA03PH, JOKA3H
CTOCOBHO CEKCYanbHOI eKCIulyatauii Ta Hapyry,
JOMaraHb dYd  JUCKpUMiHaWii, Oynau  cBigkoMm

NOTEHIIHHOT ¥u npAMoT KoAu 3 OOKy IHIIOT 0c00H 3
Arenrtie ®ouay uu Tperix ocid, mo odiniiiHo Uu
Heodimiitno  mpeactaBnswots  PorA UM HOTO
IiATBHICTh, BOHU MAalOTh MOBIIOMHUTH IPO Lie 4Yepes
KaHaI{ 3BEpHEHb, 110 BKazaHi B llomiTumi posriaamy
CKapr.

Hagite sikiio y AreHra @oHAYy BHUHHKAIOThL MEBHI
MEPECTOPOrH IO 0 MOMUIKOBOTO PO3YMIHHA CUTYAL,
i haktu nopyurends [ToniTUky He € NiIATBEPIKEHIMU
ab0 HaABHUMU BOYEBUAb, Yy OYJb-IKOMY BHIAJKY
NOTPIOHO NOBIAOMIIATH PO Lie BIANOBIAaNbHY 0CO0Y 3
BUKOHAHHS [lONITHKH JJ TIPOBEAEHHA 3aXOJNiB i3
3’acysaHus curyauil. [Ipuy HasgBHOCTI CyMHIBIB
OOTpIOHO maM’ATaTH, [IO HACIiJKOM BIICYTHOCTI
pearyBaHHA MOXe OyTH ToAanblia eKCILTyaTallia
Ta/ab0 XOPCTOKE NOBOMKEHHS, IO MOXKE IMPU3BECTH
a0 30implIeHHS WKOOW (ISHYHOMY Ta ICHUXIYHOMY
3I0pOB’I0 OWUTHHH abo0 MOpocioi TIOAMHHU, 3aTpO3H
XUTTIO, Ta, BUAMOBIAHO, NOPYIIEHHS 3aKOHOIaBCTBA.
[lpu upoMy, pilieHHs LIOA0 OpraHizaumii HagaHHS
nonomord IlocTpaxnanomy Ta 3’scyBaHHA 0OCTaBHH
CUTyalli He MOxe OyTH NpPUHHATO NPaALIBHUKOM,
TPEeICTABHHUKOM, BOMOHTepOM DOHAY CaMOCTIHHO.

10.2. Tlicnsa oTpuMaHHS CKaprH, BIANOBIaIbHA 0c00a
3 IUTaHb BUKOHaHHA [lomiTukyu Mae pearyBaTH 3rifHO
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respond in accordance with the Complaints Handling
Policy, that is, conducta quick, thorough, and impartial
investigation of the complaint in accordance with the
Complaints Handling Policy.

10.3. Complainants and Victims have the right to
receive information about the progress and results of
their cases if they have provided their contact details.
The Fund will maintain the confidentiality of the
Victim, the Complainant, and the associate persons, as
well as protect them to the maximum extent possible,
during and after check process and confirmation of the
facts reported and to the extent permitted by Law.

10.4. Any negative consequences for submitting a
complaint are not allowed, except in cases of
submission a knowingly false complaint. If the Victim
or the Complainant believes that negative
consequences have been applied to him, the complaint
in this regard must be considered by a responsible
person with the involvement of the head of the Fund
(or the Supervisory Board).

10.5. The Fund may investigate the conduct of Fund
Agents who violate its guiding principles, even in the
absence of a complaint.

11. CONSEQUENCES OF VIOLATING THE
POLICY

11.1. Sexual exploitation and abuse, harassment, and
discrimination on the part of Fund Agents and third
parties are acts of unacceptable and illegal conduct,
and therefore are grounds for disciplinary
responsibility (reprimands, initiation of termination of
an employment contract, a contract on the
implementation of volunteer activities, another
contract/document that creates relations with the
Fund). Bringing the Fund Agent to disciplinary
responsibility does not exclude the possibility of
bringing him to other types of legal responsibility.

11.2. Disciplinary sanctions may also be taken against
management personnel who knowingly allow such
actions to continue.

BnarogiliHuii poHa BGV
laeHTUdIKauinHNM Ko 44778917

[ToniTHKH po3riAgy cCKapr, TOOTO MPOBECTH LUBHAKE,
peTeNbHE | HEylepekeHe PpO3CHiNYBaHHA CKapTh
sriado [loniTuku po3rnsany ckapr.

10.3. Cxapxuuxkut Ta [locTpaxpmani MawTh OpaBo
ollepXKyBaTH iHPOpManilo IpPo XiA Ta pe3yabTard
po3rnsAny iXHiX CIpaB, SKIO BOHU 3aIMIIHIM CBOI
KOHTAaKTHI naHi. Doun 6yne 30epiraT
koHOineHnikdHIcTs [locTpaxgamoro, CkapxHHUKA Ta
JOTUYHHX OCi0, Tak caMo AK IX 3aXHCT B MaKCHMAJIBHO
MOXUTHBHE crocib, mig Yac 1 Ticisi MepeBipKd Ta
miaTBepKeHHA (QAaKTiB, PO SKi OyI0 HOBITOMIIEHO, i
B MEXaX, JO3BOJICHUX 3aKOHOM.

10.4. By nb-sKi HEraTUBHI HACIiAKHM 32 OJAaHHA CKapTH
He JIOMyCKaKTbCA, KPIM BUMAIKIB MNOAAHHSI 3aBIAOMO
HenpaeauBoi ckapru. Sxmo IlocTpaxpanuid 4u
Ckap>XHHUK BBa)ka€, 10 UIOLO HBOTO 3aCTOCOBAHO
HEraTHBHI HACTIAKHU, TO CKapra IoJo Hboro Mae 6yTH
pPO3riIsHyTa BIAMOBITAIBHOI 0CO00I0 i3 3aTyUEHHIM
kepiBHuka ®ouny (abo Harnagosoi Pagu).

10.5. ®onx Moxe po3cNiayBaTH MOBEAIHKY ATEHTIB
®ouny, sAki NOPYIWIYIOTH HOro KepiBHI NPUHOMIIY,
HaBITbH 32 BIICYTHOCTI CKaprHy.

11. HACJILJAKY NOPYINEHHA ITOJITHKHA

11.1. CekcyanbHa eKCIUTyaTallis Ta Hapyra, 1oMaraHHs
1 AMCKpUMIHALIA 31 cTopoHH AreHTiB POHTy Ta TpeTIX
0ci0 € aKTaM{ HENpUIyCTHMOI Ta HENpaBOMIPHOL
MOBEAIHKH, a OTXKE € MIACTABOIO I JUCIMILTIHAPHOT
BIATIOBIOANBHOCT] (JOTAHHM, IHINIIOBAHHSI PO3ipPBAHHI
TPYAOBOTO OTOBOPY, HOTOBOPY PO HPOBAIMKECHHS
BOJIOHTEPCBKOI HIANBHOCTI, HILIOTO
JIOTOBOPY/IOKYMEHTY, SIKUI [OB’SI3y€ BIIHOCHHAMU 3
®oupom). IlpursrHenus Areura Donay o
JUCUMILTIHAPHOT BIANOBINAaNBHOCTI HE BUKIIOYAE
MOMJIMBOCTI NPUTArHEHHS HOTO A0 IHINMX BMAIB
IOpUIMYHOT BIATOBIAATBHOCTI.

11.2. IucounmninapHi CTATHEHHS MOXYTh TaKOX O0yTH
3aCTOCOBaHi A0 YIPaBIiHCHKOro IIEPCOHany, AKUN
CBIZIOMO JI0IyCKA€ NPOAOBKEHHA TAKUX Jiil.

@ Appeca @ TenedpoH

Email



CHARITY
FUND

11.3. Any detected complaints aboutsexual harassment
or abuse regarding persons under the age of 18 shall
oblige the person responsible for the implementation of
the Policy to reportthe content of the complaint to local
law enforcement agencies and the Children's Service,
as well as the Fund management, within 24 hours.

11.4. The victim has the right to apply to the
Commissioner of the Verkhovna Rada of Ukraine for
human rights, law enforcement agencies and the court.
The Fund undertakes to make appropriate efforts to
provide legal assistance to the Victims, if it is
established that the actions committed by any of the
employees/representatives/volunteers or related with
them parties are justified and proven.

11.5. When determining the disciplinary consequences
of the relevant actions of Fund Agents, the Fund is
governed by current legislation. Disciplinary sanctions
may be appealed by the Fund Agent in accordance with
the established procedure.

bnarogiiiuin doupg BGV
loaeHTUdIKaLiMHWIA ko 44778917

11.3. Byap-Aki BHABIEH] CKapru Ipo CEKCyasbHI
JOMaraHHs YW HapyTy BiZHOCHO oci® Bikom no 18
POKIB 3000B’53yI0TEH BIAMOBIAANBHY 0CO0Y 3 HMUTaHb
BUKOHAHHA IIONITHKH BOPONOBX AOOH MOBIAOMHTH
PO CKJIaJ CKAprH y JIOKAJIbHI IPaBOOXOPOHHI OpTaHH
Ta coyx0y y chmpaBax QiTeH, a TakoX KepiBHHUITBO
Douny.

11.4. Tloctpaxnanuifi Mae OpaBo 3BEPHYTUCA [0
YnoeHoeaxeHoro BepxoeHoi Pagn Ykpaiau 3 mpas
NIOOMHY, TIPABOOXOPOHHMX OpTaHiB Ta cyny. PoHn
3000B A3y €THCA JOKITACTH BIANOBITHUX 3yCHIIb 3aIId
3abesnedenHs mpapoBoi momomoru IlocTpaxmamm,
AKIIO Oyge BCTaHOBIEHO, UI0 BYMHEHI KHMCh 3
ApAIBHUKIB/IIPEICTABHUKIB/BOTIOHTEPIB abo
MMOB’SI3aHMMM 3  HHMH  CTOpOHaMHM  Hil €
0OIPYHTOBaHUMH Ta JOBEICHHUMHU.

11.5. Tlpu BuW3HA4YEHHI AWCLMIUTIHAPHUX HACTIIKIB
BigmoBiguux aif Arentie @onay PoHI KepyeTses
YUHHUM 3aKOHOXABCTBOM. J[MCUMILTIHADHE CTATHEHHA
Moxe Oytu ockapxeHe Arentom @QoHay |y
BCTAHOBJIEHOMY MOPAIKY.
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