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1. BION

1.1. The purpose of 1}11&: Ethlcal code is definition
of ethical norms by which all employees,
representatives, and volunteers of the CHARITY
ORGANIZATION "CHARITY FUND "BGV"
(hereinafter - “the Fund”) are guided in their
activities.

1.2. This code defines key principles and
expectations that regulate professional conduct of
employees, representatives, volunteers of the Fund
and third parties acting on behalf of the Fund. It is
developed to facilitate the embodiment in life the
Fund's vision, mission, and values, to improve the
efficiency and effectiveness of the organization's
work, as well as to protect and support the Fund's
reputation and values.

2. FUND'S KEY PRINCIPLES OF ACTIVITY
AND VALUES

2.1. Fund's key principles of activity and values:
2.1.1. Humaneness: We try to reduce human
suffering as much as possible.

2.1.2. Neutrality: we do not take part in disputes
of a political, racial, religious or ideological
nature.

2.1.3. Impartiality: We treat our beneficiaries
objectively, fairly, and impartially.

2.1.4. Non-discrimination: we do not
discriminate against people because of their
belonging to one or another social group.

2.1.5. Independence: We are independent of
political and economic goals.
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: “;wgs:\ 'i;}ﬁﬁoro KOJEKCy €
BHU3HAYEHHS eTHqimx—Ho/w AKHMH KEPYIOThCA
y CBO{i AisSUTBHOCTI BCi palliBHAKH, NPEACTaBHUKH,
pomoutepi  BJIATOJIMHOI  OPCAHIBALUL
«BJIATOJIIMHMIA ®OHJT «BI'B» (aari — “@oux”).

1.2.1le#i komekc BHU3HAYAE KIIOYOBI 3acaigd Ta
O4YiKyBaHHSA, sKi  perymioTs  mpodeciiiHy
[IOBEJIIHKY MpalliBHUKIB, MPEACTABHUKIB,
BosiouTepie MOHAY Ta TPETiX 0cid, WO JilOTh Bil
imeni @omnay. Moro po3pobneHo AMA CHpUSHHS
BTIIEHHIO B >KUTTA OauceHHs, Micii Ta WiHHOCTEH
®doHny, MOKpaleHHss  edeKTHBHOCTI  Ta
PE3YIIBTaTUBHOCTI pOOOTH Opraisalii, a Takox 3
METOIO0 3aXMCTy 1 IIATPUMKH penyTauii Ta
HiHHocTel MoHTy.

2. KJIIOYOBI 3ACAJU AISVIBHOCTI TA

IMHHOCTI ®OHAY

2.1. Kmnro4yoBi 3acagu AisIbHOCTI Ta LIHHOCTI
Dougy:

2.1.1. JlrogsiHicTh: MU HaMaraeMocs
MaKCHMAaJIbHO 3MEHIIUTH JIIOACEHKI
CTpa>kHaHHS.

2.1.2. HeliTpaniTeT: MU HE MPUIAMAEMO y4acTi B
cropax MONITHYHOrO, pPAacOBOro, peAiriiiHoro
abo 11e070rIYHOTO XapaKTepy.

2.1.3. HeynepemxeHicTb: MH 00 €KTHBHO,
CIIpaBeIJIMBO T2 HEYNEPEMKEHO CTAaBUMOCS [0
Hawux OeHediniapib.

2.1.4. HenuckpumiHawis:
JUCKPUMIHYEMO nonei
HaleXKHICTE OO0 Tiel uu

MH He
yepes 1XHIO
iHmoT conialbHOI

rpymu.
2.1.5. HesanexHicTb: MH HeE3aJIeXKHI BiA
[MOJITUYHUX TA €EKOHOMIYHHX LIJIEH.
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2.1.6. Rule of law: We are fully accountable to
the law and justice and urge our partners and
beneficiaries to adhere to this principle.

2.1.7. Value of a human. A human is the highest
social value for us. Our activity is aimed at building
a society where the satisfaction of human needs,
respect for the personality, its rights and freedoms,
equality and development are the norm of life. We
appreciate the difference and uniqueness of each
person and see this as a source for movement and
development. We recognize everyone's right to
their own position and choice. Tolerance and
openness are the basis in our interaction with each
person.

2.1.8. Trust. We are trusted because we are caring
and responsible. We are honest and transparent
with our clients, partners and colleagues and build
our relationships on mutual trust, strengthened by
experience and professionalism. We objectively
assess the situation and perform our work
responsibly. Compassion and balanced actions of
our employees, representatives, volunteers
contribute to the best satisfaction of the interests of
partners and beneficiaries.

2.1.9. Professionalism. Everything we do, we try to
do professionally. Our team is a development-
oriented collective, which directs our enthusiasm to
improve our own professionalism; a team that is
ready to implement its vision with full dedication
and responsibility. We act within the limits of
professional and ethical norms, we implement the
highest standards of activity and management of
the organization.

2.1.10. Continuous development. By improving
ourselves, we help others. We strive to be a leader
in our activities, so we constantly improve our
skills, raise our professional level, and help others
develop. We look far ahead and set ambitious
goals. We promote qualitative systemic changes in
the state and society in order to create a dignified
and safe life for people.

2.1.6. BepxoBeHCTBO mpaBa: MU ITOBHICTHO

NiA3BiTHI 3aKOHY 1 CHpaBelJIMBOCTI i
3aKJIUKAEMO HAIIUX napTHepiB Ta
6enediuiapis OOTPUMYBATHCS UbOTO
OPUHUHUITY.

2.1.7. Uinnictes moaunu. JlloaWHa € mis Hac
HaMBUWILOKO  COLIANBHOIW  WiHHicTIO. Hama
NiANBHICT  HamlpaejJeHa Ha  po30yIoBy

CYCIIIBCTBA, A€ 3aJ0BOJIEHHS MOTPEO JIOAMHM,
moBara 10 OCOOUCTOCTI, 11 MmpaBa Ta CBODOAM,
PiBHICTH Ta PO3BUTOK € HOPMOIO XHTTA. Mu
LIHYEMO HECXOXICTh T4 HEMOBTOPHICTh KOKHOT
JIOJWHA Ta BOAYaEMO B LBOMY [DKEpEIO ISl
PYXy Ta pO3BHUTKY. MM BH3HAEMO MpPaBo
KOXKHOTO Ha BJACHY TMO3ULiI0 Ta BUOIp.
TonepaHTHICTL Ta BIOKPHTICTb C OCHOBOIO B
HAMI A B3aeMOil 3 KOXKHOK JIFOIMHOKO.

2.1.8. JoBipa. Ham moBipsioTh, TOMYy IO MH
Hebafinyxi Ta BiamoBimanbHi. MK decHi Ta
MpOo30pi MIOAO CBOIX KIIEHTIB, MAPTHEPIB i Koser
Ta OyAyeMO Halll BIZHOCMHH Ha B3aEMHiil
JIOBipi, 3MILHEHIA LOCBLIOM Ta
npodecionanizaMom. Mu 06 €KTUBHO OLiHIOEMO
CHTyallil0 Ta BiAMNOBINAJBEHO BHKOHYEMO CBOFO
po6oTy. CHiBUYTAUBICTh Ta BUBAXKEH] MiT HALINX
MpauiBHUKIB,  [PEICTABHUKIB,  BOJIOHTEPIB
CIPUSIOTH Halkpamomy 3aJOBOJICHHIO
iHTepeciB mapTHepiB i beHediuiapis.

2.1.9. Ilpodecionanizm. Yce, mo MU podumo,
MM HaMmaraemocsi pobutu mnpodeciiino. Hauwa
KOMaHJa — 1€ KOJEKTUB OpIEHTOBaHUN Ha
PO3BHTOK, LIO CHPSIMOBYE HAIl €HTy3ia3M Ha
BIOCKOHAJIEHHs1 BJIACHOTO MpodecioHanizmy;
KOMAaH/Ia, SIKa FOTOBA BTLIIOBATH CBOE OayeHHs 3
MOBHOIO CAMOBIAIaueHO | BIANOBIAANBHICTIO. MU
nieEMO B Mexax npodeciiiHO-eTHYHUX HOPM,
BIIPOBaMKY€EMO HAHBHUILI CTaHJAPTH AisNBHOCTI
Ta yIpaBJliHHA OpraHi3aLi€ro.

2.1.10. I'Mocriiinuit po3sutok. BrockoHamow4u
cebe MH JomomMaraeMo iHIIAM. MU mparHemo
OyTH JigepoM y Hauifl OisSIBHOCTI, TOMY
NOCTIHHO  BIOCKOHATIOEMO CBOi  HaBHYKH,
HiABMILYeEMO CBi mnpodeciiiHuil piBeHb Ta
JoloMaraeMo  po3BHMBaTHCA  iHIIMM. MH
JHUBHMOCS JaJeKo BIepen Ta CTABUMO Mepen
coboro aMOiTHI wili. MU CHOpPUSEMO SIKICHUM
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3. GENERAL APPROACH TO WORK

3.1. Compliance with legislation:

3.1.1. The Fund is obliged to carry out its activities
in accordance with the legislation of Ukraine.
Employees, representatives, and volunteers of the
Fund must be guided by the requirements of the
law during their entire activities.

3.1.2. Violation of legislative norms by an
employee, representative, or volunteer of the
Fund is a reason for the Fund to initiate
termination of legal relations with him.

3.1.3. The Fund was established and operates as
a non-profit organization. No part of the received
resources will be used in the interests of
managers, employees, representatives, or
volunteers of the Fund, or for any other private
persons.

3.2. Confidentiality:

3.2.1. Employees, representatives, volunteers of
the Fund must comply with the rules of non-
disclosure of confidential information, which can
be provided in any form: written, electronic or
verbal. Disclosure refers to the transfer of
information to a third party who is not an
employee, representative, volunteer of the Fund or
a person related to the tasks being performed.
3.2.2. An employee, representative, volunteer of
the Fund does not have the right to copy or take
photos/audio/video of those records that do not
relate to his direct work or other work materials for
private purposes or in the interests of third parties.
3.2.3. In cases when the Fund need to disclose
confidential information, there must be permission
from the Head of the Fund.

3.2.4. The content and details of a complaint about
a violation or unacceptable behavior of employees,

bnarogivinnit ong BGV
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CHUCTEMHHUM 3MiHaM Y JepkKaBi Ta CyCITUIBCTBI 3
METOI0 CTBOpPEHHs TigHOro Ta Ge3neyHoro
JKUTTH JIFOHEH.

3. SATAJIBHUH HIIXIJ 1O POBOTH

3.1. JloTpMaHH4 3aKOHOAABCTBA:

3.1.1. ®oHx 3000B’s3aHMI 3AIHCHIOBATH CBOIO
JIS/IBHICTE BIAMOBIIHO O HOPM 3aKOHOAABCTBA
Vkpainu. [IpauiBHuky, npeacTaBHUKH, BOJOHTEPU
DoHny MalOTh KepyBaTHCh BUMOTaMH
3aKOHOJABCTBA Mif Yac Beiel CBOET AisUTBHOCTI.
3.1.2. IMopymenns npaLiBHUKOM,
NpEICTaBHUKOM, BOJIOHTEPOM Douny
3aKOHOJAABYMX HOPM € THACTaBOWO  [JJIs
ininitoBanuss @®OHAOM pO3ipBaHHSI i3 HHM
NIPaBOBIJHOCHH.

3.1.3. ®oHx 3acHoBaHUM Ta  3AIACHIOE
MiANBHICTE AK HenpuOyTKOBa  Opradizaris.
Xonua yacTHHa OTpUMaHHUX pecypciB He Oyne
BUKOpHUCTAHA B  iHTepecax  KEepiBHHKIB,
NpauiBHUKIB, MpeICTaBHUKIB a00 BOJOHTEPIB
®oHny, abo a5 Oyab-SKUX iHIIMX [PUBATHUX
ocif.

3.2. KoHineHUilHHICTh:

3.2.1. [IpauiBHUuKY, MpeACTaBHUKH,
BosionTepu DoHAYy MalTh AOTPUMYBATHCH
npaBuj HEpO3TrOJIOUIEHHd KOHPigeHuifHOT

inpopmanii, mo moxe OyTH HanaHa B Oynb-
sakiit GopMi: HOUCHMOBIH, eNeKkTpoHHIH abo
ycHiM. ITig po3ronomeHHsIM MaeTbCS Ha yBasi
nepexadva iHhpopMaLil TpeTiid CTOPOHI, WO He €
OpaliBHUKOM, MPEICTaBHUKOM, BOJIOHTEPOM
®ougy 44 0cobOKH,  JAOTHUHOI [0
BUKOHYBaHHUX 3aBIaHb.

3.2.2. TlpauiBHUK, MpPeACTABHUK, BOJOHTEp
®doHay He Mac Mpapa KOMiIOBaTH 4U pobuTH
¢dorto/aynio/Bineo THX 3amuciB, sAKi He
cTOoCYIThCH Horo 6e3nocepeHbOT podoTH abo
iHwi poOodyi maTepianu 3 MPUBATHOI METOIO
4H B iHTEepecax TPeTiX ocio.

3.2.3. V Bunagkax, kojiu B DOHIAI BHHUKAE

notpeba  pO3roJOWeHHs  KOHpiaeHUilHOT
iHpopmauii, mae Oytu no3Bin Big [onosu
®@oHpy.

3.2.4. KoudineHuidHumMHu € 3MicT Ta apeTail
CKapru npo TNOopylIeHHs a0o0 HeNnpUHHIATHY
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representatives, volunteers of the Fund are
confidential. Those cases where the disclosure of
information is necessary as part of the investigation
and the adoption of certain corrective actions, in
accordance with the current legislation and
regulations, with the consent of the complainant,
are considered separately. However, the Fund
reserves the right to refer any cases or complaints
regarding the subject matter of the complaint to
appropriate external law enforcement agencies.

3.2.5. Confidential information recognized as such
during work at the Fund remains confidential for
employees, representatives, volunteers even after
termination of legal relations with the Fund.

3.3. Protection of the Fund's property

3.3.1. Employees, representatives, volunteers of
the Fund must take all possible and adequate
measures to protect all forms of material and
intellectual values of the Fund. This requirement
applies not only to the risk of loss or damage, but
also to the careful use of material and technical and
intangible property of the Fund. Employees,
representatives, and volunteers of the Fund make
maximum efforts to mark the material and
intellectual values of the Fund in accordance with
the adopted rules of external communication.

3.4. Computer technologies,
telecommunications means, and systems.

3.4.1. In order to ensure security and data
protection, employees, representatives, and
volunteers of the Fund must comply with the
security standards for the use of computer
technologies, telecommunications means and
systems.

3.4.2. All computer programs used by the Fund
must be licensed. Programs must be used in
accordance with the requirements specified by the
license.

3.4.3. Passwords for entering computer systems, as

bnaroaiiHnuia doHg BGV
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HOBEIIHKY NpawuiBHUKIB, NpeACTaBHHKIB,
BosioHTepiB @ouay. OkpeMo po3riasaarTscs Ti
BHMNAAKH, KOJM  PO3KPUTTA  iHGopmauil
HeoOXiAHO y pamkax NpoBeaeHHs
po3ciigyBaHHs ~ Ta  OPUIHATTS  [EBHHX
KOPUTYIOUHX JIil, BIAMOBIAHO A0 YWHHOTO
3aKOHOJABCTBA Ta IOJIOXKEHb, 3a 3roAM
ckapxHuka. [Ipore ®@ona 3anuiuae 3a coboro
npaBo nepenaBatu OyAb-sKi CIpPaBH YW cKapru
oa0  TNpeAMETy  CKaprd  BiANOBiZHUM
30BHIIIHIM NPaBOOXOPOHHUM OpraHaM.

3.2.5. Koudigenuifina indopmanis, ska
BU3HAETBCS Takow mig vac poboru B DoHmi,
3aMMLIAETHCS KOHOiAeHUIAHOO TS
NpaliBHUKIB, MOPEICTABHHKIB,  BOJIOHTEPiB
TAKOXK 1 MICIAA NPUIIMHEHHS MPaBOBITHOCUH 3
dougom.

3.3. 3axwucT BaacHocti DoHOy

3.3.1. IlpauiBHuKH, NpeACTABHUKH, BOJOHTEPH
®oHOy MalrOTh BKUBATH BCIX MOXJIMBHX Ta
aJcKBaTHUX 3ax0JiB MJid 3aXHCTy Bcix dopm
MaTepialbHUX Ta IHTENIEeKTyaJbHUX LiHHOCTEH
®ougy. Ll BuUMOra cTOCYETBCS HE TiNbKH
pPU3HKY BTpaTH 260 HAHECEHHS LIKOAH, & TaKOXK

00epexXHOTO0  KOPHUCTYBAaHHS  MarepiajbHO-
TEXHIYHOIO Ta HeMaTepiallbHOK BIACHICTIO
®onpy. IlpauiBHUKH, NpeACTaBHUKH,

BoJioHTepn @OHAY [OOKIaAalOTh MAKCHMYM
3yculp [Js [O3HA4YeHHs MaTepiadibHUX Ta
IHTeNeKTyalbHUX HiHHOCTeH POHAY BIAMOBIAHO
JI0 IPUAHATHX MPaBUJI 30BHILIHBOT KOMYHIKaLiT.
3.4. Komn’rotepHi TEXHOJIOTHT,
TeJleKOMYHiKaliliHi 3acobu Ta CUCTEMU

3.4.1. 3 wmeroro 3abe3neueHHs Oe3mneku Ta
30eperkeHHs JaHUX MPpaLiBHUKH, IPEACTABHUKH,
BoJioHTepd DOHAY MOBHHHI IOTPUMYBATHCH
CTaHIapTiB Oe3nexun BUKOPUCTAHHSA
KOMI1’ FOTepHUX TEXHOJIOTIH,
TeJIeKOMYHIKaLliHHUX 3aCO0iB Ta CUCTEM.

3.42. Bci koMmIOTEpHI  mporpamu, ki
BHKOPHCTOBYE ®ong, MaroTh OyTH
niuensidHuMu. KopuctyBaTuck nporpamamu
HeOOXIAHO BIATOBIAHO 10 BHMMOT, BU3HAYECHHUX
JileH3iero.

3.4.3. [Taposi BXxoay B KOMIT IOT€pPHI CUCTEMH, a
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well as passwords for access to corporate mail, are
confidential information and cannot be disclosed to
third parties. In the case of performing work tasks
on third-party devices, employees, representatives,
and volunteers of the Fund are required to log out
of authorized or associated user profiles upon
completion of work.

3.5. Official statements about the Fund

3.5.1. Official statements to the media or external
partners of the Fund should always serve to
strengthen the good reputation of the Fund.

3.5.2. Employees, representatives, and volunteers
of the Fund should not make statements that could
harm the reputation of the Fund or lower its
credibility. Comments regarding the Fund,
colleagues at the Fund, partners, or beneficiaries,
regardless of whether these comments are formal
or informal, must comply with this principle.
3.53. Other manifestations of public
communication and conduct of employees,
representatives, and volunteers of the Fund should
also comply with these principles.

4. TREATMENT OF BENEFICIARIES

4.1. The value for the Fund, its employees,
representatives, service providers and volunteers
are the beneficiary and his needs for help and
protection. The Fund provides support to the
following groups of beneficiaries: the affected
population, especially children, including refugees,
internally displaced persons, persons with
disabilities, large families, single parents, veterans,
the elderly, as well as members of the communities
that host them.

4.2. Feedback from beneficiaries about the Fund's
charitable aid is their right, and for employees,
representatives, volunteers of the Fund — duty to
create all conditions for opportunity to use this
right.

Bnarogiithun donp BGV
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TAKOXK Mapoji [OOCTymy A0 KOPINOpaTHBHOL
momTH € KoHpigeHuiHOW0 iHpOpMaLier 1 He
MOXYTb OyTH MepeaaHi CTOPOHHIM ocobam. V
pasi BUKOHaHHS po0OYMX 3aBAaHb HA CTOPOHHIX

PUCTPOSX npaLiBHUKH, NpEeICTABHHUKH,
BojoHTepu DOHAY MO 3aBepLICHHIO poOOTH
3000B’53aHi BUHWTH 3 aBTOPU30BAHUX YU

MOB’I3aHUX KOPUCTYBALbKUX MPOQLIIB.

3.5. OdiuiitHi 3asBu npo GoHA

3.5.1. Odiuiitni 3asBu s 3aco6iB iHGopmauil
yu 30BHIMHIX mnapTHepis DoHOY 3aBxaun
MaloTh CYKUTH 3MilHEHHIO 100pOi penmyTawii
®oHny.

3.5.2. [IpartiBHHKH, npeaCTaBHUKH,
BoJioHTepu POHIY HE MOBUHHI POOHUTH 3asiBH,
AKI MOXYTh HAHECTH WIKOAY pemyTauii @oHay,
a60 mMOHW3HTH HAOBipy A0 Hboro. Llpomy
MIPUHLMNY MarTh BiAMOBIAATH KOMEHTapi, AKi
crocyroTbes: @onny, koner B DoHai, a Takox
napTHepiB uu OeHediliapiB, He3aJIEkKHO BiX
TOro, 4d € ui KomeHTapi odimiiHuMH uu
HeodimiHUMH.

3.53. Hum nOpuHOMnam TaKoXK  MarOTh
BiAMOBiIATU 1HLI] MpOosIBU nyOGivyHoT
KOMyHiKalii Ta TOBENIHKM I[paLiBHHKIB,

peACTABHHUKIB, BONIOHTepiB DoHAy.

4. IOBOJXXEHHA 3 BEHE®IINIAPAMHU

4.1. Uiuuictio mast doHpy, HOTO MpalliBHHKIB,
[pe/ICTABHUKIB, HaJlaBauiB MOCIYT Ta BOJIOHTEPIB €
Genediuiap Tta #oro mnotpebu B momomo3i i
3axucTi. POHA HAJAE T(HATPUMKY HACTYITHUM
rpynam OeHediuiapis: NOCTPaXKAAIOMY
HACENCHHIO, OCOONMBO HITAM, BKJIOYAIOMH
OiXEHIIIB, BHYTPIUIHKO MepeMilieHux ocib, ocid

3 [HBAJIIHICTIO, 6araTodiTHUM CiM’ M,
oAuHOKMM  OaTbKkaMm, BeTepaHaMm, JHOAAM
JITHBOTO BiKY, a TAKOX 4JeHaM TrpoMmal, ki Ix
ApUAMaroTh.

4.2. 3BopoTHii 3B’ 30K Bin OGeHediuiapiB mpo
6naronikiuy nonomory ®oHAy € iXHiM MpaBoM,
a OJst npaniBHUKIB, npe/IcTaBHUKIB,
BosioHTepiB @oHAYy — 00OB’I3KOM CTBOPUTH
BCI YMOBH /151 MOXI/MBOCTI CKOpUCTaiitech
LIUM TIPaBOM.
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4.3. An employee, representative, volunteer of the
Foundation must perform their functional duties
honestly, openly, with a sense of professional
dignity and in compliance with the requirements of
current legislation.

4.4. Decisions and mandates of the management
bodies of the Fund, persons to whom employees,
representatives, volunteers of the Fund are
subordinate and accountable, should not allow
abuse and inefficient use of resources.

4.5. The Fund strives to achieve its goals, adhering
only to the highest standards of humanity and non-
discrimination. Each employee, representative,
volunteer should take care of the positive image
and authority of the Fund, which he represents
during his professional activities.

4.6. All procedures and activities of the members
of the Fund related to charitable aid, should be fully
transparent for those whom employees,
representatives and volunteers of the Fund provide
charitable aid.

5. HANDLING OF RESOURCES

5.1. Employees, representatives, volunteers of the
Fund should not use funds, property, property
rights or the name of the Fund for the purpose of
achieving profit or in private interests.

5.2. Tt is forbidden to use equipment, materials,
computer systems, or other resources belonging to
the Fund to perform any freelance activity without
obtaining the prior consent of the manager.

5.3. Finance Management and accountability:

In its financial activities, the Fund is governed by
the legislation of Ukraine and the internal
normative documents of the Fund. The Fund is
obliged to use received funds for their intended
purpose. All financial transactions must comply
with current legislation and intended purpose.

5.3.1. Financial transactions and reporting may be

bnaropitinuit dpong BGV
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4.3. llpauiBHuK, NpeaCTaBHUK, BOJIOHTEep PoHOy
[IOBHHEH BHWKOHYBATH CBOI (yHKLiOHANBHI
00OB’A3KM YECHO, BIAKPUTO, 3 [M[OUYTTIM
npodeciiiHOT riAHOCTI Ta 3 JOTPUMAaHHSM BUMOT
YHHHOTO 3aKOHOJABCTBA.

4.4. PimeHHs Ta AOPYYEHHsS KEPIBHHUX OpraHiB
@ouay, ocib, sKMUM MANOPSIAKOBaHI Ta MiA3BITHI
NpaliBHUKH, IPEJCTABHUKH, BOJOHTEpH DoHTY,
HE T[OBMHHI JOMYCKAaTH 3JIOBXMBAHHA Ta
HeePEeKTMBHOTO BUKOPUCTAHHS PECYPCIB.

4.5. ®oHA mparHe HJOCATTH CBOIX LIJIEH,
JOTPUMYIOYMCH TiJAbKM BHWILMX CTaHIApTIB
JIFOASHOCTI, HEJIMCKPUMIHALII. Kosken

MpaliBHUK, MPEICTABHUK, BOJIOHTEP Mae n0aTH
[IpO MO3HTHBHUH IMiMk Ta aBToputeT DoHIY,
AKMA BIH TpeAcCTaBjis€ I 4ac CBOEl
npodeciiHOl AisnbHOCTI.

4.6. Bci mnpomenypu Ta JiSSBHICTE WIEHIB
®oHay, U0 CTOCYIOTHCS 0J1aroAiiHOT AOMOMOTH,
NMOBUHHI OyTH MOBHICTIO MPO30PHUMH Afs THX,
KOMY MpalliBHUKH, NPEJCTABHUKH 1 BOJIOHTEPH
douay HaJATL OJIAroiHHY JOMOMOrY.

5.MMOBOMXKEHHSA 3 PECYPCAMU

5.1. TlpauiBHukM, OPEACTABHHUKU, BOJIOHTEpPU
®oHIy He MOBHHHI BUKOPUCTOBYBATH KOLUTH,
MaitHo, MaiHORI npaBa 4 iM’ 1 DoHLY 3 METOIO
JOCSITHEHHS BUTOIH YK y MPUBATHUX iHTEpEcax.
5.2. 3a60pOHSETBCS BUKOPUCTOBYBATH TEXHIKY,
MaTepiand, KOMITIOTEpPHI CHUCTEMH, YH iHLII
pecypcu, mwo Hanexats QoHOy, 419 BUKOHAHHS
Oynp-akOi  mo3amTaTHOI  HisJBHOCTI  6e3
OTpUMAaHHS NONEPeNHBOT 3roaAH KEPiBHUKA.

5.3. Ynpaeninusg ¢pinaHcaMu Ta NiA3BITHICTE!

V croiii dinaHcoBil HisnpHOCTI DOHI KEPYETHCA
33aKOHOJABCTBOM YKpaiHM Ta BHYTPILIHIMHU
HOpMATUBHUMHU JOokKyMeHTaMu @ounxy. DouHn
3000B’A3aHUM  BUKOPHUCTOBYBATH  OTPUMAHI
rpomi 3a UUIBOBUM mOpu3HayeHdsMm. Bci
¢diHaHcoBI TpaH3aklii MamOTh BiAMOBIZATH
YUHHOMY  3aKOHOJABCTBY  Ta  LiJHOBOMY
OPHU3HAYECHHIO.

5.3.1. dinaHcoBi omepalii Ta 3BITHICTH MOXKE

audited by donors, auditors, and relevant mnepeBipATHCS JOHOpamMu, AayAHTOpaMHU Ta
government agencies. BiIMOBIAHUMH ACPKABHUMH OpPraHaMU.
A w (6] il
Apeca TenedoH <] Emai
yxpaina, 01011 4 chantyfurc@bgy.com ua
<3, 3 3302
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5.3.2. Financial reports, which are prepared by
responsible persons and for which employees,
representatives, volunteers of the Fund provide
information, must truthfully and fully reflect the
essence of the operations they describe.

5.4. Gifts, displays of hospitality and monetary
rewards:

5.4.1. The Fund, its employees, representatives,
volunteers do not seek to receive additional
benefits for their activities by giving or receiving
gifts, displays of hospitality, monetary rewards.
This especially applies to any kind of material or
non-material benefit from the beneficiaries of the
Fund.

5.4.2. Employees, representatives, volunteers of
the Fund should not accept gifts or services (in cash
or in another form) which have a commercial value
and can be considered as encouragement or thanks
for a certain work from persons with whom the
Fund contacts. This rule applies to existing and
potential contacts of the Fund. Similarly,
employees, representatives, volunteers of the Fund
should not make gifts or provide services (in cash
or in other form) which have commercial value and
can be considered as encouragement or thanks for
certain actions.

5.4.3. Exceptions to this rule are situations where
the gift is inexpensive and has no material value,
and its acceptance or giving is not considered
indecent or inappropriate conduct. In particular, a
gift can be accepted/given, the value of which does
not exceed the hryvnia equivalent of USD 20 at the
NBU exchange rate on the date of giving/receiving
the gift, provided that the total value received from
one person or given to one person for a calendar
year does not exceed the hryvnia equivalent of
USD 60 USA at the rate of the NBU on the
relevant dates of receiving/giving of gifts.

5.4.4. Gifts received by employees for the Fund as
an organization are transferred to the Fund as a

bnarogiinHuit poHg BGV
lneHTuoikauinHuin koa, 44778917

5.3.2. ®@inaHcOBi 3BiTH, fAKi (QOpMYIOTHCH
BiAMOBIAANBHUMHU  ocobaMu 1 And  SKHX
npauiBHUKH, NPEACTABHHUKH, BOJOHTEpH DoHIY
HajaTh iHbOpMAaLilo, MalOTh MPaBAHUBO Ta B
noeHoMy o0Ocszi BimoOpaxaTu cyTh omnepauif,
SIKi BOHH OMHCYIOTB.

5.4. TlogapyHKH, BUSIBH TOCTUHHOCTI Ta CPOLIOBI
BUHOTPAIU:

54.1. 3a cBow OisneHicTe @oHA, ioro
[paliBHHAKYW, MPEACTABHUKH, BOJIOHTEPH HE
npardyTh OTPUMATH AOAATKOBE 61aro, Jal0Ud YU
OTPUMYIOUYM TOAAPYHKH, BUSBH TOCTHHHOCTI,
rpouosi BuHaropoau. OcoblrBO e CTOCYEThCA

Oy ab-SIKHX BHJIIB MaTepiaibHOT YK
HemarepiansHol Buroau Bin OeHediuiapis
donny.

5.4.2. IlpaniBHUKH, MPEJCTaBHUKH, BOJIOHTEPHU
®oHay HE MOBHHHI MPUHMATH Bil OCi0, 3 IKMMHU
koutaktye @oHA, noJapyHKHM ab0 MOCIyTH
(rotiBkoto abo B iHwIH Qopmi), ki MarTh
KOMEpLIiMHY LiHHICTh TA MOXYTh PO3TJIAOATHUCH
AK 320XOYEHHS UM MOAsKa 3a neBHy poboty. Lle
OPaBHIO CTOCYETHCS ICHYIOUMX Ta [MOTEHLIHHUX
koHTaktiB @onny. Tak caM0 TIpaliBHHUKY,
npeacTaBHuKH, BosoHTepU DoHAY HE MOBUHHI
poOUTH MOAApYHKH 4YH HAaAaBaTH [IOCIYTH
(roriBkoro uM B iHWIKA opmMi), fAKi MaroTh
KOMEpUIMHY LIHHICTE Ta MOXYTh PO3TJIANATHCH
AK 320X0YEHHS YM NOJsKa 34 MEBHI Aii.

5.4.3. BukimoueHHsM i3 LBOTO TIpaBWwiIa €
cuTyalil, KOJu [MOAApYHOK € HEAOpPOTMM Ta HE
Ma€ MaTepianbHOl BapTOCTi, i HOro MPHHHATTA
4Y¥ TapyBaHHS HE PO3LIHIOIOTHCA SK HENOCTOHHA
4Yd HEBiAMOBiAHA TOBEAiHKA. 30KpeMa, MOXe
OyTtu NpURHATHI/ KapoBaHUH MOIapyHOK,
BAPTICTh SKOCO HE TMEPEBUINYE T[PUBHEBUM
exsiBasieHT 20 nonapis CIIIA 3a kypcom HBY Ha
JaTy HaJaHHs/OTPUMAHHS MOJapyHKa, OZHAK 3a
YMOBH, 110 3arajibHa BapTIiCTh OTPUMAHOIO Bif
ab0 moAapoBaHOTO OfHIM 0cobi 3a KaneHaapHui
piKk He mepeBHILYe IPUBHEBOrO ekBiBasieHTy 60
nonapis CIIIA 3a kypcom HBY Ha Biamomimsi
JaTi OTPUMaHHA/HaJaHHS NOJAPYHKIB.

5.4.4. TlogapyHku, OTpUMaHi NpauiBHUKAMU 115
@oHay sk opradizauii, nepegatotscs 10 OoHIY

\S
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voluntary, selfless donation in accordance with the
Law of Ukraine "On Charitable Activities and
Charitable Organizations".

5.4.5. In the event that a polite refusal may seem
offensive or jeopardize the interests of the Fund the
employee, representative, volunteer of the Fund
should contact their direct manager for advice on
how to proceed.

5.4.6. Likewise, in the course of professional
duties, it is prohibited to accept or offer to others
displays of hospitality that goes beyond traditional
and customary hospitality. Traditional displays of
hospitality, in particular, are considered to be:

- distribution of branded products of the Fund or
one of the Fund's activities;

- payment of postal shipments/receipts of postal
correspondence.

If employees, representatives, and volunteers of the
Fund have any doubts, they should seek advice
from their direct manager.

5.5. When employees, representatives, volunteers
of the Fund, work with contact persons from
private sector and government officials, Fund's
staff and consultants are expected to act with
honesty and integrity. It is unacceptable to offer or
accept monetary rewards, offer material incentives,
commissions or similar payments for services or
potential promotion in the work of the Fund.

5.6. Conflict of interest:

5.6.1. In order to comply with ethical standards and
this Code, employees, representatives, and
volunteers of the Fund must avoid participating in
matters that contradict or interfere with the
activities of the Fund or in any other way may
negatively affect the interests of the Fund.
Employees, representatives, and volunteers of the

BnaroginHvin poHg BGV
lneHTndikauinHnm koa 44778917

K JOOpOBibHA OE3KOPUCIHNBA MOXKEPTBA 3TiIHO
3akony Ykpaiun «I[Ipo GraroaiiiHy AisuIbHICTE T
OnmaroaiiiHi opraHizawii.

5.4.5.Y Bunajky, SKIO BBIYJIMBA BIIMOBA MOXE
BHAATUCH OOPA3JIMBOIO YK TIOCTABUTH MiA yOap
intepecn @oHy, TMpaLiBHUK, MPEACTABHUK,
gosioutep MoHAY Mae 3BEpPHYTHCH 34 MOPaAOI0,
K JiSTM  Jani, a0 cBoro 0Oe3mocepeaHboro
KEpiBHHKA.

5.4.6. TlomibHuM YMHOM, y XOIi BHUKOHAHHA
npodeciiHuX 000B’sI3KiB, 3a60poHEHO
npuiimat abo MPOIMOHYBAaTH IHLIMM BHSBU
TOCTUHHOCTI, 1[0 BUXOAATH 38 MEXi TpaaulifAHOT
Ta 3Bu4YaiiHoi roctuHHOCTI. TpaguuifiHuMu
MpOsABaMH TOCTHHHOCTI, 30KpEMa, BBAXKAETHCS:

- posmaya GpenmoBanol mpoaykuii DoHay uu
OIHOTO 3 HAMPAMKIB AisbHOCTI DOHAY;

- oIUlaTa TOIITOBHUX BIANPAaBICHB/OTPUMAHB
MOLITOBOT KOPECNOHAECHLIII.

Skmo y  TOpauiBHWKIB,  [PENCTaBHHUKIB,
ponoHTepis DOHAY BUHHMKIM CYMHIBH, BOHH
MaloTh 3BEPHYTHCS 3a [Opajgol [0 CBOro
6e3mocepeIHbOro0 KEPiBHUKA.

5.5. ITin yac poboTu MpauiBHUKIB,
NpEeICTaBHHUKIB, BOJIOHTEPIB DoHy 3
KOHTaKTHUMH 0CO0aMHU 3 IPUBATHOTO CEKTOPY Ta
JEPIKABHUMH  CIY)KOOBLISIMH OUIKYETHCS, 11O
nepcoHan Ta koHcyiabTaHTH DoHAY AiATUMYTH

4ECHO Ta NOPSIHO. Henpunyctumo
MPONOHYBAaTH YK npuiMaTH IpOLLIOBI
BUHATOpPOJIH, [POMOHYBATH MartepialibHe

320X0UYEHHsI, KOMICiMHI a60 moaiOHI BUTLIATH 32
OOCIYTH 4Y{ MOTeHllifiHe CHOpUsHHA B pPOOOTI
DoHay.

5.6. Konomikr inTepecis:

5.6.1. 3 MeTO0 JOTPUMAHHS €THUYHHUX HOPM Ta
usoro Kojekcy, MpauliBHUKH, NOPEICTABHUKH,
gosioHTepu DoHAY MAIOTh YHHKATH YHacTi y
crpaBax, [0 cy[epedyatb 4YH 3aBaKAIOTh
gisutbHOoCcTI POHAY 4Yd B OyIb-KU# (HINUMH
croci® MOXKYTb HEraTUBHO BIUIMHYTH Ha
intepecn @oHny. [IpauiBHUKH, NPEACTABHUKH,

Fund must comply with the provisions of the Bonontepm @oHAy MaKwOTh AOTPUMYBATHCA

conflict-of-interest policy. MOJIOXKEHb  [OJITHKH  DIOMO0 KOHQUTIKTY
iHTepecie.

@ Appeca @ TenedoH Email
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5.6.2. Employees, representatives, and volunteers
of the Fund should also avoid using their status for
the purpose of obtaining personal benefit,
advantage as an additional good.

5.7. Other activities (outside the Fund):

5.7.1. The Fund does not object to the activities of
employees, representatives, volunteers of the Fund
outside the Fund. Active participation in the life of
the local community, in Ukraine or abroad, gives
employees, representatives, and volunteers of the
Fund the opportunity to expand their circle of
contacts.

5.7.2. At the same time, it is necessary to avoid
activities that can harm the Fund or negatively
affect the reputation of the organization. When
expressing social or political views in written or
verbal form, employees, representatives,
volunteers of the Fund must clearly state that they
represent their own opinion, and not the position of
the organization.

6. INTERACTION WITH COLLEAGUES

6.1. Employees, representatives, volunteers of the
Fund are collectively responsible for creating and
maintaining a favorable working atmosphere of
mutual respect, support, and courtesy. Respect for
the individual is decisive in building relationships
with colleagues.

6.2. It is important for employees, representatives,
and volunteers of the Fund to take care of each
other, respect each other's personal time and space,
resolve conflict situations through communication,
provide feedback to each other, and create a safe
environment for development.

6.3. The Fund is committed to the cause of
eliminating all forms of direct or indirect
discrimination, stalking, intimidation, harassment,
sexual exploitation, and abuse in the workplace.
Any form of discrimination, disrespect, baiting,
public condemnation, violence, harassment, abuse
of official duties, toxic behavior and shifting of

Bnaroaiitnun pong BGV
lmeHTUdikalinHWi kog 44778917

5.6.2. IlpauiBHuKHU, TPEACTaBHUKH, BOJIOHTEPH
@oHIY MalOTh TAaKOX YHHKAaTH BUKOPHCTAHHS
CBOrO0  CTaTycy 3  METOK  OTpPHMAaHHS
NEPCOHAIBHOT BUTOH, nepeBaru AK
JIOaTKOBOTO OJ1ara.

5.7. Ihwma nmisnaeHicTs (r03a MeEXamu
®oHay):

5.7.1. ®oua He 3amepedye MNPOTU AiSNBHOCTI
NpauiBHUKIB,  [PEICTAaBHUKIB,  BOJIOHTEpIB
®ounay 3a mexamu Ponay. AKTHBHA Y4YacTb Y
JKUTTI MicueBoi rpomand, B YkpaiHi 4u 3a

KOPAOHOM, Hajae npaLiBHUKaM,
MpeaCcTABHUKAM, BOJIOHTEpPAM Qoumy
MOKJIUBICTH  PO3INHUPIOBATH  KOJIO  CBOIX
KOHTAKTIB.

5.7.2. Boguouac notpibHO YHHUKATH AisLIBHOCTI,
AKa MOe HaHecTH koay DOHAY YU HEraTUBHO
BIUIMHYTH HAa  pemyTauio opraxizauii.
Bucnosniowyn B MUCbMOBIH 4M ycHIH dopwmi
COLAIBHI YM TMOJITHYHI NOTJISAAH, NPAaLliBHUKH,
npeACTaBHUKH, BoJIoHTepr DOHAY MaIOTh 4iTKO
3a3HAYUTH, WO NPEICTABIAIOTH CBOIO BJIACHY
JOYMKY, a HE MO3ULII0 opraHizauii.

6. B3BAEMOJIA 3 KOJIEI'AMHA

6.1. IlpauiBHukM, TPEACTABHUKH, BOJIOHTEPH
®OoHIY KONEKTUBHO BiAMOBIAaJIbHI 32 CTBOPEHHS
Ta MIATPUMKY CIpUATINBOI pobouol aTMochepu
B3aEMOMNOBArM, MOIATPUMKKA Ta BBIWIMBOCTI.
[Toeara g0 OCOOMCTOCTI € BHU3HAYAJIBHOK B
no0y0Bi B3a€EMOBIJTHOCHH i3 KOJIETaMH.

6.2. Jlns npalliBHUKIB, IPEICTABHUKIB, BOJIOHTEDIB
®douay Baxknuo A0aTH OZHE TIPO  OJHOrO,
MmoBakaTW OCOOUCTHH Yac Ta TMPOCTIpP OXHE
ONIHOTO, BUpILIYBaTH KOHQIIKTHI cuTyalii 3a
JOTIOMOrO0 KOMYHIKallii, HajaBaTh 3BOPOTHIH
3B’A30K OJIHE OJHOMY, CTBODIOBATH Oe3mevHe
cepeoBUILE AJIS PO3BUTKY.

6.3. MoHp BimgaHWil crpaBi BUKOpIHEHHS ycix
dbopM npsMOT UM HEeMpsAMOi JUCKPUMIiHALIT,

S

@ Appeca TenedoH

mepeciilyBaHHsd,  3alaKyBaHHS, JOMarasb,
cekcyanbHOT eKkcrulyaTauii Ta Hapyru Ha
pobouomy  wmicui. Hempunyctumumu — 1s
NpauiBHUKIB,  MPEACTABHUKIB,  BOJIOHTEPIB
®ouay € Oyapb-gka ¢opma AUCKpPUMIiHALIT,
Hermoeara, LbKyBaHH#, myOniuHud  ocyn,
Email
charityfu~c@bgv com.ua
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responsibilities are unacceptable for employees,
representatives, and volunteers of the Fund.

6.4. In the case of conflict situations between
employees, representatives, and volunteers of the
Fund, it is the duty of both sides of the conflict to
make maximum efforts to reach an understanding
through non-violent communication. To resolve
the conflict situation, it is necessary to involve the
direct manager. If the direct manager is a party to
the conflict, then the manager of a higher structural
department or higher management body of the
Fund is involved to resolve the situation.

7. COOPERATION WITH PARTNERS

7.1. The Fund's reputation depends on how it works
with its partners. Employees, representatives,
volunteers of the Fund are expected to act in such
a way that they will support the reputation of the
Found and correspond to the values and cultural
features of everyone with whom the Fund
cooperates.

7.2. The Fund is open and interested in partnership
with individuals and legal entities with similar
goals and ethical principles.

7.3. The Fund strives to maintain established
relationships with partners that have been formed
over the years of activity. It is important for the
Fund to develop stable and effective partnerships
with the Fund's consultants, government structures,
public organizations, and private business.

7.4. The Fund's potential partners must share the
principles of activities of the Fund and have an
unblemished business reputation.

7.5. The Fund highly values good relations with
donors.  Employees,  representatives, and
volunteers of the Fund should maintain and, if
possible, develop relations with donors within the
limits of their authority.

Bnarogiinuii donpg BGV
[AeHTUdIKaUiMHWI Koa, 44778917

HACUJLIA, JoMaraHHs, 3/IOBKUBAHHSA
nocasoBuMy 000B’I3KaMHU, TOKCHYHA MOBEAIHKA
Ta NnepeK/aJaHHs BiAMOBIAANBHOCTI.

6.4. V Bunagky KOHQUIIKTHHUX CHUTyallid Mix
npauiBHUKaMHU, MPeICTaBHUKAMHU, BOJIOHTEPAMHU
doHgy o060B'13kOM 000X CTOPIH KOHMIIKTY €
NOKJACTH MAKCHUMyM 3YCUIb U1l ROCSATHEHHA
NOpPO3yMiHHA yepe3 HEHACUJIBHULBKY
KOMYHIiKalio. J[na BupitieHHS KOHOIIKTHOT
cuTyalii HeoOXiAHO 3anyyuTH Oe3nocepeHbOro
kepiBHuKa. Sxumo Oe3mocepedHid KepiBHUK €
CTOPOHOKW  KOHGMIIKTY, TO [ BHPIIIEHHS
CUTyauil 3aJy4acThCsi  KEPIBHHK  BHIIOTO
CTPYKTYPHOTO MiApO3aiiny abo BUILIOrO opradHy
yrnpagninasg ®oHay.

7. CIIIBITPAIISI 3TIAPTHEPAMHAX

7.1. PenyTauis @oHIy 3a/1€KUTH BiJ TOTO, SIK BiH

mpamoemMo 3i  cBOiMM  papTHepamu. Bin
npauiBHUKIB, MpEeACTABHHUKIB, BOJIOHTEPIB
Qoupy OUIKYIOTBCS TaKi il 1o
OiITPUMYBAaTUMYTh  pemyTtalito  Douay Ta

BIIMOBIIATUMYTh LUIHHOCTAM Ta KYJBTYPHHUM
OCOONIMBOCTAM KOKHOTO, 3 KHM CHIBIPALIOE
DoHI.

7.2.0oua  BiAKpUTHH 1 3alikaBleHWid Y
NapTHEPCTBI 3 GI3UYHUMH Ta IOPUIAXYHUMH
ocobaMy, IO MAKOTbL CXOXKI LI Ta ETHYHI
TPUHLIMITH.

7.3. @oua mparde MNiIATPUMYBaTH YCTaJeHi
BIIHOCHMHM 13 mapTHepaMH, SKi BCTUMIH
chopmyBaTHCh 3a POKM AisTbHOCTI. Baxuinpum
s QOoHAY ¢ PO3BUTOK CTIHKUX Ta €(eKTHBHUX
NAapTHEPCBKUX BIAHOCHUH i3 KOHCYJIBTAHTAMU
donny, JepXKABHUMHU CTPYKTYpamH,
rpoMaJICbKHMU OpraHizaliaMi Ta IPUBATHUM
OizHECOM.

7.4. Tlotenuiini naptHepu DoHAy NOBUHHI
NOAINATH OpUHUMOM AisasHOocTi PoHAy 1 MaTu
HE3aMIAMOBAHY JAIJIOBY pernyTaLito.

7.5. ®oua BHUCOKO HiHYE A00Opi BiAHOCHHHM 3
JIOHOPAMH. [pawiBHukH, MpEACTABHUKH,
BosioHTepu POHAY MalOTH MIATPUMYBATH Ta, 32
MOKJIUBOCTI, PO3BMBATH BiTHOCUHHU 3 JOHOPAMHU
B M€KaX CBOIX MOBHOBAXKEHD.

@ Aapeca @ TenedoH

Email

charityfund@bigv cor.ua



) CHARITY
FUND

7.6. The foundation of building relations with
donor organizations is the transparency and
accountability of the Fund, its reputation in society.

8. COMPLIANCE WITH THE CODE AND
RESPONSE TO VIOLATIONS

8.1. Employees, representatives, and volunteers of
the Fund must report on detected cases of conduct
incompatible with this Code, as well as take timely
and appropriate measures to correct or adjust the
situation.

8.2. If a violation of this Code is established, the
Fund may take actions that may result in the
disciplinary responsibility of an employee,
representative, or volunteer of the Fund, including
termination of legal relations with them. In case of
violation of legal norms by an employee,
representative, volunteer of the Fund, the
management of the Fund may apply to the
authorities to take measures to bring them to the
responsibility provided for by law.

bnarogiliHuit doHg BGV
loeHTudikauinHnn kog 44778917

7.6.0cHOBOIO po30ynoBu B3a€EMMH i3
JOHOPCBEKHMH OpraHizallissMM € IPO3OpIiCTh Ta
nig3eiticte ®oHAy, #oro pemyramis B
CYCHiJIBCTBI.

8. IOTPUMAHHS KOJEKCY TA
PEATYBAHHSI HA TIOPYIIEHHS

8.1. [IlpauiBHuMKHM, TMPEACTABHUKH, BOJOHTEPHU
®ouay [MMOBUHHI CIOBICTUTH TpPO  BHSsBJIEHI
BUIIAJKHU MOBEIiHKH, HECYMicHOI3 iuM Koaekcom,
a TAKOXX BXKUTH BYACHHX Ta AOPECYHMX 3aXOIiB 3
BHITPABJICHHS UM KOPErYBaHHS CUTYyaLil.

8.2. V BHmMaaKy BCTaHOBJIEHHA (DAKTy MOPYIICHHS
nsoro Konexkcy ®ona Moke BaaTucs A0 Aiil, mio K
HACJMIAOK  MOXYTb  MaTH  AUCLIMILTIHAPHY
BiAMOBIOANBHICT MpalliBHUKA, TPEACTABHHKA,
gosionTepa PoOHAY, B TOMY YHCJI MPUIIHHEHHS 3
HHMH [IPABOBITHOCHH. Y BHIIAAKY [IOPYIIEHHS
NpalliBHAKOM,  TPEACTABHHKOM,  BOJIOHTEPOM
®oHTy HOpM 3aKOHO/IaBCTBA, KEPiBHULITBO DoHaY
MO3KE 3BEPHYTHCH O OpPraHiB BIaiyl I BXKUTTS
3aX0/liB TPUTATHEHHS OO nepeadavyeHol 3aKOHOM
BiTNOBIAAIBHOCTI.
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